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In Saskatchewan, dental therapists are governed by the Dental Disciplines Act, 1997 and the

Saskatchewan Dental Therapists Association bylaws. All dental therapists wishing to practice

in the province of Saskatchewan are required to register and license with the Saskatchewan

Dental Therapists Association (SDTA). 

As a self-regulated profession, the SDTA has been granted the statutory responsibility for

licensing and regulating its members (registrants). In accordance with the Saskatchewan

Dental Therapists bylaws, all practicing and non-practicing members (registrants) must

maintain a minimum number of continuing education credits over a three-year period to

retain registration and/or license with the Association. 

The statutory and primary duty of the Association includes serving and protecting the public.

In doing so, the Association must exercise its powers and discharge its responsibilities in the

public interest and not in the interest of the members. 

The objects of the Association are: 

To regulate the practice of the profession and to govern the members in accordance      

with the Act and the bylaws; and 

To assure the public of the knowledge, skill, proficiency, and competency of members in

the practice of the profession. 

To that end, the Association may: 

Establish, maintain, and enforce standards for registration and of continuing competency

and standards of practice for members;

Establish, maintain, and enforce a code of ethics for members;

Approve programs of study and education for the purposes of registration requirements; 

Establish and maintain a continuing competency program to promote high practice

standards among members; and 

Carry out any other regulatory activity that the Association determines is consistent with

its duty and objects.

Current contextCurrent context



Simply put, at the same time as fulfilling its statutory responsibilities and regulatory functions

(public interest), historically, the Association has also provided services to members

(registrants) including advocating for and representing the profession of dental therapy,

professional development not specifically for meeting continuing education requirements,

and providing professional liability insurance for its members, all actions that might be

considered matters of professional interest. 

In this context, the Council specifically, and the membership, generally, must, first and

foremost, consider the identity of the Association. Key questions guiding that conversation,

including the current strategic planning process, include:

What is the primary mandate of the Association? 

What functions and processes that the Association currently engages in and promotes

are incompatible with that function? 

How might the Association best fulfil its statutory obligations and ensure that the

Association is not at risk of losing its statutory status? 

What does a separation (divestment) of priorities, actions, and activities not in the public

interest mean for the Association? 

What are the benefits of undertaking that divestment? 

What new challenges will the Association experience as a result of separating the

professional interest activities from those that are in alignment with the public 

       interest obligations? 

Within this framework, the Council established 

the strategic priorities outlined in this document. 

Embedded in and arising out of the strategic priorities 

are several capacity building projects. 

Advancing these projects will 

significantly enhance the success of the organization 

as it strives to fulfill its statutory mandate and vision, 

as well as advance its mission and values.



Guiding PrinciplesGuiding Principles

Protecting the public through regulation of the

dental therapy profession.

Through regulatory excellence, dental therapists

uphold the highest quality and safety standards 

of the dental therapy profession in

Saskatchewan.

VISIONVISION

MISSIONMISSION

VALUESVALUES Respect for diversity, culture, and individuality

Promoting an inclusive environment by engaging successfully with a

wide variety of individuals and encourages participation and

involvement of others.

Appreciating different opinions, roles, experiences, and backgrounds.

Regulatory accountability and responsibility

Enhancing the rigour of regulatory guidelines, professional standards,

regulations, and principles

Demonstrating professional integrity regularly and consistently.

Transparency and integrity

Strongly upholding organizational values and beliefs.

Disclosing relevant professional information to inform decision making.

Professionalism

Demonstrating the behaviours and competency that are expected of

the profession and the organization.



In October 2023, the Council (Board of Directors) of the Saskatchewan Dental Therapists

Association engaged in a comprehensive organizational analysis utilizing the Non-profit

Lifecycles approach/model originally developed by Susan Kenny Stevens.  The model

highlights the importance of key capacity areas, or the ‘table legs’ of governance,

management, administration, and resources, all of which must be operating in balance to

support a non-profit’s programs and mission (the table top).

Diving deeper into each of these capacity areas, two surveys, one completed by Council

members and a second survey available to all members of the Association (with 88

respondents) provided extensive data and personal perspectives that the Council utilized

as they participated in a robust strategic planning session on October 28, 2023. To

articulate strategic priorities outlined in this plan, the Council engaged in appreciative

processes to identify key strengths, opportunities, aspirations, and results that informed

their strategic conversations.

The Council members and sole staff member are dedicated and committed to increasing

the effectiveness and efficiency of the organization. That was evidenced through the

survey results as well as their active participation and engagement in strategic thinking

and brainstorming exercises throughout the process.

The first step in the strategic planning process was for the Council to articulate the vision,

mission and values that will guide their decision making and actions over time. 

The strategic priorities create an interconnected framework for the 

development of a subsequent operational and implementation plans, 

including measures of success, objectives, and actions.

Reporting (accountability) on progress regarding the 

objectives and actions should occur at regularly 

scheduled meetings of the Council throughout 

the lifetime of the strategic plan. 

The processThe process



Overarching PriorityOverarching Priority
Affirm the primary function of the Association as the

regulatory body for dental therapists in Saskatchewan

As the dental therapy profession renews itself and continues

to grow, it is imperative that all of the actions and activities

of the Association align with the fulfillment of its statutory

obligations and regulatory function.

Desired ImpactDesired Impact

ActionsActions

Embrace leading regulatory practices to protect the public. 

Review, develop, and maintain patient-centred practice standards and guidelines

that are clear, consistent, enforceable, and current.

Establish effective and timely Council review and oversight of standards.

Improved outcomes for the public through clearly stated standards 

of competence and conduct for dental therapists.

Increased organizational capacity to anticipate and respond to external 

forces and future challenges with agility, resilience, and openness.

Utilize leading regulatory practices to enhance regulatory effectiveness, guide

strategic decision-making, and improve processes.

Update and implement a comprehensive, mandatory quality assurance program so

that the public is well-served by competent dental therapists.



Programs and ServicesPrograms and Services
Review and affirm the standards of practice, including, but not limited to, the code

of ethics and continuing education requirements. 

Promote the organization’s regulatory function with the public. 

Regular and ongoing review of regulatory practices will ensure alignment with

the statutes, as well as national and international best practices and

standards, ensuring excellence in dental therapy regulation. 

Desired ImpactDesired Impact

ActionsActions
Conduct a comprehensive current organizational program analysis to ensure alignment with

regulatory mandate and mission relevance. 

Determine which programs and processes are primarily designed for public interest.

Eliminate and/or transfer responsibility for programs that are designed primarily for member

interest .

Develop a broad-based communication and public relations strategy focussed on raising the

status of the dental therapy profession. 

Revise and update the SDTA website to better reflect the renewed mandate and

organizational purposes. 

Identify and strengthen productive relationships with stakeholders.

Share information and consult broadly with the public and other healthcare professionals.

Provide relevant and timely information that the public needs to make informed decisions

about the quality of care they receive from dental therapists.

Communicate and collaborate effectively with related healthcare organizations and

regulatory bodies.

Heightened awareness and levels of understanding of SDTA’s statutory 

mandate, vision, mission, and values.

Streamlined and aligned public and registrant communication.



Governance FrameworkGovernance Framework
Strengthen the governance framework to ensure organizational stability

Organizational sustainability and stability are enhanced with strong governance structures and

processes.  Strengthening this foundational framework ensures that SDTA will continue to be

recognized for its regulatory function and statutory obligations by its members, partner

organizations, the government of Saskatchewan, and the public.

Desired ImpactDesired Impact

ActionsActions
Review and update organizational governance structures and Council responsibilities 

to align with relevant non-profit models of governance.

Engage in ongoing governance education sessions to design the most effective

and efficient governance structure with clearly defined roles and responsibilities.

Undertake a comprehensive review of governing documents (regulatory and 

       administrative bylaws, and board policies).

Develop a robust governance manual that aligns with best practices of non-profit

organizations including:

Board of directors (Council) and officer roles and responsibilities, 

Terms of reference for board committees,

Enhance organizational functionality and stability through adherence to 

       strong governance policies and practices. 

Review and develop relevant governance policies and practices 

       through a risk/succession lens.

The Council and key staff personnel understand governance, legal and fiduciary responsibilities

and operate in accordance with good governance ideals for non-profit organizations 

with similar mandates and structures.

The Council and key staff personnel exercise their respective leadership roles with clarity,

competence, respect, and integrity to ensure SDTA remains stable, focussed, and vital.

Governance structures and processes, including Council committees, are 

clarified, established, and formalized.

Governance bodies (members/Council) understand their respective governance roles,

responsibilities, and accountabilities.



Operational Priority OneOperational Priority One
Affirm a progressive, stable business plan

Affirming a progressive and solid business plan with corresponding practices, including 

the financial resources of the organization, 

provides stability for the organization to permit strengthened delivery of the organizational

mission and mandate.

Desired ImpactDesired Impact

ActionsActions

Undertake a risk management assessment to ensure organizational stability.

Review the investment vehicles currently utilized for SDTA reserves.

Develop financial predictions in a timely fashion to enable the Board to assess the proposed

activities and develop a long-term financial strategy.

 

Create financial budgeting, projection, and reporting tools.

Develop financial policies to inform and enhance organizational decision making.

Ensure regular, timely, and useful financial information is transparently available to the Council,

registrants, and external agencies. 

SDTA financial and business plan is perceived with integrity by the public, 

government officials and members.

Organizational (SDTA) sustainability is enhanced by balancing short and long terms needs 

with available financial and human resources.

SDTA leadership (Council and management) has a strong sense of 

economics and financial requirements.



Operational Priority TwoOperational Priority Two
Strengthen and expand management and human resource functions of SDTA

Strengthening and expanding the management human resource structure and supports will

improve the delivery of programs and services offered. 

Desired ImpactDesired Impact

ActionsActions
Assess the human resource capacity needed to support the current and future growth of SDTA.

Evaluate the workload of current staff

Identify gaps in skills and knowledge

Review future staffing needs and create necessary staff and contract positions

Develop succession plan and contingencies to address key person risk 

Strengthen the human resource policies and practices surrounding the Executive

Administrator/Registrar role.

Implement a comprehensive employee success/support program to ensure minimal impact

on organization functioning in the event of disruption or personnel change.

Establish clear communication protocols and decision-making lines of authority.

Effective, efficient, and responsive management structure to support 

employed staff and mitigate against burnout.

Systems are continually reassessed for adequacy to keep pace with 

regulatory and administrative requirements.



Operational Priority ThreeOperational Priority Three
Renew and/or create effective and efficient administrative systems and processes

Streamlining administrative policies and procedures, as well as the creating and formalizing

new administrative policies, will professionalize administrative practices and ensure

alignment with the organization’s mission and values.

Desired ImpactDesired Impact

ActionsActions

Review and develop, as required, comprehensive administrative policies and procedures.

Develop robust financial management policy and procedures

Create operational policies and procedures manual as identified and required

Implement a review and update of the human resource policies and practices

 

Continually reassess administrative, financial and communication systems and processes for

adequacy to keep pace with regulatory and administrative needs and requirements. 

Sophisticated administrative systems are in place for competent management 

and decision-making.

The organization (SDTA) consistently operates from an outlined course of action for routine

governance and personnel matters.

Strengthened communication mechanisms exist internally and externally.

Administrative, financial and communication systems have been updated and professionalized

to support SDTA mission and mandate.



Contact information 
for the 

Saskatchewan 
Dental
Therapists 
Association 
(SDTA)

REGISTRAR:

Wendy Thienes

P.O. Box 1114
Shaunavon, SK S0N 2M0

Phone:   (306)672-3699
Email:    sdta@sasktel.net

WEBSITE:

https://www.sdta.ca/
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 ◼ PART 1 - REGULATORY BYLAWS 

 
 INTERPRETATION 
 
 1) These bylaws may be cited as the regulatory bylaws made pursuant to section 15(2)of the Dental 

Disciplines Act 1997; 
 
 2)  Any term defined by the Dental Disciplines Act 1997 shall have the same meaning when used in these 

bylaws and, unless the context otherwise requires; 
 
 3) These bylaws replace all previously existing bylaws of the Association. 
 
 
• BYLAW I - MEMBERSHIP 
 
 
SECTION 1 - Categories of Membership 
 
 (1)  Membership in the association shall consist of the following categories: 
 
  a) Practicing Membership 
  b) Non-Practicing Membership 
  
 
SECTION 2 - Practicing Membership 
 
 1)  Practicing membership is granted to a licenced dental therapist to practice dental therapy in the province of 

Saskatchewan upon completion of registration and licencing requirements in accordance with the Act and 
these bylaws; 

 
 2)  Practicing members are entitled to the following privileges: 
  
  a)  may practice dental therapy; 
 
  b)  are entitled to have voice, vote, be eligible to stand for and hold office in the association; 
 
  c)  shall receive publications of the association; 
 
  d)  shall receive all documents designed for distribution to practicing members; 
 
 
SECTION 3 - Non-Practicing Membership 
 
 1) A non-practicing membership shall be granted to a dental therapist who has fulfilled the registration 

requirements in accordance with these bylaws but will not be practicing as a dental therapist in the province 
of Saskatchewan; 

 
 2) A dental therapist may be granted a non-practicing membership for no more than three consecutive 

licensing periods, after which the dental therapist must obtain a licence to remain registered; 
 
  a) Failure to comply with Section 3 - 2) of the non-practicing membership provisions will result in the 

name of the dental therapist being struck from the register. 
 
 3) Members with a non-practicing membership are entitled to the following privileges: 
 
  a) are entitled to have voice, vote and be eligible to stand for and hold elected office in the association; 
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  b)  shall receive publications of the association; 
 
  c)  shall receive all documents designed for distribution to non-practicing members; 
 
 
• BYLAW II - REGISTRATION AND LICENSING 
 
 
SECTION 1 - Requirements for Registration 
 
 1)  A person may be registered as a member of the association by completing the prescribed application form 

and: 
 
  a)  providing evidence to the satisfaction of council that the applicant has successfully completed an 

educational program in dental therapy recognized by Council; 
 
  b)  payment of the prescribed fees;  
 
  c)  be of good character; 
 
  d) apply for registration: 
 
   i) within three (3) years of graduation; or 
 
   ii) have legally provided dental therapy services for at least 60 days in the last 5 year period; 
 
 2)  Council may prescribe examinations and/or an evaluation process for registration where the evidence 

provided is not adequate to the satisfaction of council to determine the eligibility of applicants for registration. 
 

3)  An applicant for registration who does not meet the currency of practice requirements in paragraph 1 d) 
may be granted registration upon proof that the applicant has successfully completed a reentry program 
approved by the Council. 

 
4)  The Council may grant a restricted licence to a person that meets the requirements of paragraphs 1 a) to 

c) and has been approved by the Council to participate in a reentry program approved by the Council. 
Such restricted licence may be subject to such conditions and restrictions as Council specifies in the 
licence, including a restriction on the length of time for which such licence is valid.  

 
 
SECTION 2 - Maintaining Registration   
 
 1)  To maintain registration members must either hold a current Saskatchewan licence or a non-practicing 

membership; 
 
 2)  A dental therapist who has not maintained registration in accordance with Section 2 1) of these bylaws shall 

automatically have their registration revoked and have their name struck from the register. 
 
 
SECTION 3 - Requirements for a Licence or Non-practicing Membership 
 
 1)  All persons applying for a licence to practice dental therapy or a non-practicing membership must: 
 
  a) be registered in accordance with the Act and bylaws;  
 
  b)  pay the prescribed fees; 
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  c) fulfil continuing education requirements; 
 
 2)  Council may prescribe examinations required where the evidence provided is not adequate to the 

satisfaction of council to determine the eligibility of applicants for licensure; 
 

3) Any member applying for a license must provide evidence to the satisfaction of Council that the applicant 
is insured for professional liability to a minimum level of at least $1,000,000/occurrence and at least 
$1,000,000 in aggregate. 

 
4) Licensed members must display their annual license certificates in a prominent place in each member’s 

place of employment. 
 
 
SECTION 4 - Categories of Licence  
 
 1)  A registered member may be issued one of the following categories of licence: 
 
  a)  Full licence 
  b)  Restricted licence 
  c) Temporary Licence to Practice 
 
 2)  Full Licence - shall be granted to members who have fulfilled all registration and licence requirements; 
 
 3)  Restricted Licence - may be granted to members: 
 
  a)  who have not completed to the satisfaction of council all the requirements for a full licence; 
 
  b)  to restrict a member from providing specific services where the discipline committee has found a 

member guilty of professional misconduct or professional incompetence. 
 
 4) Temporary Licence to Practice - may be granted to a dental therapist to practice dental therapy for a 

specified period of time and purpose including but not limited to conducting a continuing education course or 
research project; who 

 
  a)  fulfils the requirements for registration as defined in the bylaws; and 
 
  b)  pays the prescribed fees; 
  
  c)  A temporary licence to practice will specify the purpose, conditions and the period of time that the 

temporary licence to practice will be in effect for. 
 
 
SECTION 5 - Reinstatement 
 
 1)  A member whose licence to practice dental therapy has been suspended or restricted for disciplinary 

reasons or their registration has automatically ceased by reason of a deficiency of continuing education 
credits, or not paying annual licence or non-practicing membership fees, may apply to Council to have their 
status reviewed by submitting a written request including: 

 
  a) evidence that they meet the requirements for registration; 
 
  b) payment of the prescribed reinstatement, registration and licence or non-practicing membership fees; 
 
  c) any other evidence that the applicant desires the Council to review in support of the reinstatement 

request; 
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 2)  On receipt of the written request, council shall review the evidence submitted and exercise its discretion in 
the best interests of the public and profession and may impose or waive conditions for reinstatement. 

 
 
SECTION 6 - Continuing Education Requirements 
 
 1)  All practicing and non-practicing members must obtain a minimum number of 40 continuing education 

credits over a three year period to maintain registration and/or licence with the association.   
 
 2) Continuing education credits will be granted for continuing education courses or professional development 

activities according to policies set by the Credentials Committee and approved by council. 
 
 3)  Members are responsible to provide evidence to the satisfaction of council that the member has obtained 

the required educational credits.  This evidence must be filed with the Registrar;  
 
 4)  The Registrar will provide all members with a yearly report of their continuing education credits with their 

annual licence or non-practicing membership renewal forms. 
 
 5) The accumulation period for continuing education credits will begin upon registration and/or licensure and 

end at the end of the third licencing period from which the member initially registered and/or licenced. 
 
 
SECTION 7 - Licence and Non-practicing Membership Renewal 
 
 1)  Council or its designate will provide by regular mail, annual licence and non-practicing membership renewal 

forms to all registered members of the association at least 45 days before the licences and non-practicing 
memberships expire. 

 
 2) Effective 2009 the Annual Membership year shall begin February 1 and shall end on January 31 of the 

following year. 
 
 3) Any person who is a member of the Saskatchewan Dental Therapists Association on the day before 

subsection 7(2) comes into force will have their membership extended to January 31 of 2010. 
 
 
• BYLAW III - STATUTORY COMMITTEES 
 
 
SECTION 1 - Professional Conduct Committee 
 
 1)  the Professional Conduct Committee is responsible for carrying out the duties prescribed to it under the Act 

and these bylaws including investigation of incidents of professional misconduct and professional 
incompetence; 

 
 2)  all matters referred to the Professional Conduct Committee must be in writing;  
 
 3)  the Professional Conduct Committee shall: 
 
  a)  notify, in writing, the person who is the subject of a report or allegation that a report or allegation has 

been received and request a written response; 
 
  b)  notify, in writing, the person who made the report or allegation that the report or allegation will be 

reviewed; 
 
  c)  subject to subsection 29 (5) of the Act, hold in confidence all sessions, documentation and 

information received. 
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SECTION 2 - Discipline Committee 
 
 1)  The Discipline Committee shall carry out the duties prescribed to it under the Act and these bylaws including 

hearing and determination of  formal complaints that are referred to it by the Professional Conduct 
Committee including, but not limited to; 

 
  a)  All necessary actions including hearings to determine whether the subject of a complaint or 

allegation is guilty of professional misconduct and/or professional incompetence; 
 
 2)  The Discipline Committee will provide a written decision respecting the determination of the Committee 

subsequent to any hearing to review a complaint to: 
 
  a)  Council 
 
  b)  the person who was the subject of the allegation or report; and 
 
  c)  the person who initiated the allegation or report; 
 
 3)  Subject to the Act, the Discipline Committee shall hold in confidence all documentation and information 

received except findings of guilt; 
 
 4)  For the purposes of the Act and bylaws, professional misconduct includes but is not limited to the following: 
 
  a)  violation of the Professional Code of Ethics of the association; 
 
  b) failure to maintain or falsifying a record with respect to the care and services to a client; 
 
  c) abusing a client physically, sexually, emotionally or verbally; 
 
  d)  failure to inform an employer of the dental therapist's inability to accept specific responsibility in 

areas where they do not have the formal training as approved by Council; 
 
  e)  failure to respond without reasonable cause to inquiries of the Professional Conduct Committee 

and/or the Discipline Committee regarding alleged professional misconduct and/or professional 
incompetence; 

 
  f)  obtaining registration by misrepresentation or fraud;  
 
  g)  contravening any provision of the Act or bylaws. 
 
 
• BYLAW IV - CODE OF PROFESSIONAL ETHICS 
 
 
SECTION 1 - Code of Professional Ethics 
 
 1)  It is the duty of every dental therapist to uphold the honour and dignity of the profession and adhere to the 

principles hereinafter set forth; 
 
 2)  A dental therapist must realize the preventive aspects of dental services and make use of every opportunity 

to promote the improvement of the health and well-being of the individual and the community; 
 
 3)  A dental therapist shall not make any statement or declaration or sign any certificate or any other document 

which the therapist knows, or ought to know, to be untrue, misleading or otherwise improper; 
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 4)  A dental therapist shall only undertake the treatment of a patient when the therapist is qualified by training 
and experience to carry out the treatment plan; 

 
 5)  It is unethical for any dental therapist to pass judgement to members of the public on the qualifications or 

procedures rendered by fellow dental therapists or members of the dental profession generally; 
 
 6)  Information of a confidential nature acquired from a patient in the course of duty shall be kept in utmost 

confidence except as it may be necessary to divulge such information to protect the welfare of the individual 
or as may be required by law; 

 
 7)  Every dental therapist shall give whole hearted support to the highest standards of integrity, honesty, 

competence and devotion to the common good of the profession; 
 
 8)  A dental therapist, as a member of the health profession, does not lend testimonial or signature, whether for 

reward or not, to any product or material offered for sale to the public; 
 
 9)  A dental therapist should expose to the Registrar and/or member of the Saskatchewan Dental Therapists 

Council without hesitation any illegal, unethical or unprofessional conduct of fellow therapists; 
 
 
• BYLAW V - PROFESSIONAL CONFLICT OF INTEREST GUIDELINES 
 
 
SECTION 1 - Professional Conflict of Interest Guidelines 
 
 1)  All dental therapists shall conduct themselves so that their actions and conduct may not be interpreted as 

protecting self-interest.  The interests of the public must always come first; 
 
 2)  All elected members of Council and the association, appointed members, committee chairpersons, and 

employees of the association acting in an official capacity shall conduct themselves so that their actions and 
conduct may not be interpreted as self-serving; and  

 
  a)  shall declare a conflict of interest in matters in which they have a vested interest; 
 
  b)  remove themselves completely from the matters from which the conflict arises. 
 
 3) A conflict of interest may be defined as, but is not limited to the following: 
 
  a)  where the member has a direct material interest; 
 
  b)  where the member is involved in determining/reviewing credentials and registration/licencing 

eligibility for an applicant or another member who is an associate or related to that member; 
 
  c)  where the member is involved in the investigation and/or discipline process affecting another 

member who is an associate or related to that member; and 
 
  d)  any situation that a reasonable person would believe that a conflict of interest could occur. 
 
 
 
 
 
 

 
◼  PART 2 - ADMINISTRATIVE BYLAWS 
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 INTERPRETATION 
 
 1) These bylaws may be cited as the administrative bylaws passed in accordance with section 15(1) of the Dental 

Disciplines Act - 1997. 
 
 2) Any term defined by the Dental Disciplines Act 1977 shall have the same meaning when used in these bylaws 

and, unless the context otherwise requires: 
 
 
• BYLAW I - COUNCIL OF THE ASSOCIATION 
 
 
SECTION 1 - Composition 
 
 1) The affairs and business of the association shall be managed and regulated by the Council which shall be 

composed of: 
 
  a) ten elected members who shall include the president, vice-president and eight members at large; 
 
  b) three (3) public representatives appointed by the minister pursuant to section 9(1) of the Act; 
 
  c) the Registrar who shall be a non-voting ex officio member; 
 
 
SECTION 2 - Eligibility 
 
 1)  All registered members of the Association may be elected to Council provided they: 
 
  a)  are not employees of the Association; 
 
  b)  have not previously held the same office on council for more than two consecutive two (2) year 

terms immediately preceding the election; 
 
 2)  Efforts should be made to obtain representation from different geographic areas and fields of practice when 

making nominations to council. 
 
 
SECTION 3 - Terms of Office 
 
 1)  The term of office for elected members of Council shall be two (2) years and shall begin at the close of the 

annual meeting following the election process; 
 
 2) No member of council shall hold the same office on council for more than two consecutive two (2) year 

terms immediately preceding the election; 
 
 3) The initial terms of these members shall end so that four members complete their terms in two years and 

four members complete their terms in one year. 
 
 
 
 
SECTION 4 - Powers and Functions of Council 
 
 1)  The Council shall govern, manage and regulate the affairs of the association, including but not limited to the 

following: 
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  a)  establish and administer policy as necessary to further the objectives of the Association; 
 
  b)  carrying out all duties and functions prescribed in the Act; 
 
  c)  establishing and administration of policies governing the admission, registration, licencing, 

counselling and discipline of members; 
 
  d)  establish policies governing examinations that may be prescribed by the bylaws; 
 
  e)  review, evaluate and approve educational courses, professional development activities and schools 

of dental therapy that will be recognized by Council; 
 
  f)  establish policies for the appropriation, investment and disbursement of association funds; 
 
  g)  elect or appoint other members as it considers advisable or necessary; 
 
  h)  conduct and encourage activities to promote the profession of Dental Therapy; 
 
  i)  appoint a Registrar for the association; 
 
  j) establish policies to ensure reporting of association business to members. 
 
 2)  Council may delegate all or part of it's duties to the Registrar. 
 
 
SECTION 5 - Officers of Council 
 
 1)  The officers of council shall consist of a President and Vice-president; 
 
 2)  The president and vice-president shall be elected by majority vote at the annual meeting of the association 

for a term of two consecutive years. 
 
 3)  The duties of the president of council shall include but are not limited to: 
 
  a)  serve as the official representative of the association; 
 
  b)  exercise general control and supervision over the affairs of the association and shall perform the 

duties and functions prescribed by council; 
 
  c)  act as chairperson for council meetings, chair special and annual meetings or appoint a chairperson 

to preside over such meetings; 
 
  d)  provide written reports of association business to the membership; 
 
  e)  act as an ex officio member of all committees of the Association. 
 
 4)  The duties of the vice-president of Council shall include but are not limited to: 
 
  a)  assist the president in the discharge of their duties; 
 
  b)  in the absence of the president be vested with all powers and perform all duties of the president 

until the president returns or a new president is elected; 
 
  c)  review, update and propose revisions to policies, procedures and bylaws; 
 
  d)  act as an ex officio member of all committees of the Association. 
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SECTION 6 - Executive Committee of Council 
 
 1) The executive committee of Council shall: 
 
  a) be comprised of the president, vice-president, one other council member to be elected by Council and the 

Registrar (non-voting); 
 
  b) have the authority to act in urgent matters of business as well as provide advise and direction to the 

president, committees and Registrar when Council is not in session. 
 
 
SECTION 7 - Public Representatives 
 
 1)  Public representatives in addition to duties prescribed in section 9 of the Act shall represent the public view 

and concern on all matters before council. 
 
 
SECTION 8 - Registrar 
 
 1)  The registrar shall be appointed by the council in accordance with Section 12 (2) of the Act; 
 
 2) The duties of the Registrar shall include but is not limited to the following: 
 
  a)  perform those duties and functions prescribed in the Act and these bylaws; 
 
  b)  evaluate applications for registration and licensure; 
 
  c)  keep a register of all memberships; 
 
  d)  collect required fees; 
 
  e)  keep a record of all continuing education credits submitted by members; 
 
  f)  act as secretary for the Association; 
 
  g)  act as treasurer of the Association. 
 
 
SECTION 9 - Council Meetings 
 
 1)  Council meetings shall be held at least once every four (4) months at a time and location in the province of 

Saskatchewan to be determined by the president of the association; 
 
 2)  Council business and meetings may occur in person, by telephone and/or by electronic means.  
  
 
 
 
 

SECTION 10 - Committees of Council 
 
 1)  Council shall establish the following committees to carry out its business: 
 
  a)  a Professional Conduct Committee as prescribed in the regulatory bylaws and section 28(1) of the 

Act; 
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  b)  a Discipline Committee as prescribed in the regulatory bylaws and section 32(1) of the Act; 
 
  c) a Credentials Committee consisting of three registered members and the Registrar to: 
 
   i) make recommendations to Council and/or the Registrar about the suitability of an applicant for 

registration or licensure; and 
 
   ii) evaluate and determine credit allocation for courses and/or professional development activities of 

members that may be approved by council;  
 
 2)  Council may establish any other committees it deems necessary to carry out its duties.  All committees may 

be appointed or dissolved at any time by resolution of the council; 
 
 3) When establishing committees council will appoint a chairperson, determine membership and develop terms 

of reference for the committee.   
 
 

SECTION 11 - Legal Counsel 
 
 1)  Council may retain legal counsel for the purpose of assisting them in carrying out their duties or 

responsibilities under the Act or these bylaws; 
 
 2)  The legal counsel will be appointed on a yearly basis by Council. 
 
 

• BYLAW II - GENERAL 
 
 

SECTION 1 - Annual Meetings 
 
 1)  The annual meeting of the members of the association shall be held in the spring of each calendar year at a 

time, date and location to be determined by the Council; 
 
 2)  Notice of the annual meeting shall be printed in the Association newsletter at least one (1) month prior to the 

date of the meeting. 
 
 3)  The annual report of business of the Association shall be mailed to members of the Association at least 

fourteen (14) days prior to the date of the annual meeting. 
 
 4)  Except as otherwise provided in the Act and these bylaws, Robert's Rules of Order, Revised govern the 

procedures of all in-person meetings. 
 
SECTION 2 - Special Meetings 
 
 1) A special meeting of members of the Association shall be any meeting other than the annual meeting of 

members that may be called by the Executive Committee and/or Council to consider urgent or pressing 
business; 

 
 2)  A special meeting of members shall be convened upon written request of at least 10% of the current 

registered members of the Association.  The time and place of such meeting will be determined by the 
President of the Association. 

 
 
SECTION 3 - Motions 
 
 1)  All motions made in meetings of the Association or Council must be made in writing; 
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 2)  All motions that have been passed at meetings of the Association and/or Council are to be recorded in the 
"Book of Resolutions". 

 
 
SECTION 4 - Nominations 
 
 1)  Any registered member may nominate a member(s) for office either in person or by submitting a written 

nomination to the Registrar.  
 
 
SECTION 5 - Voting 
 
 1) All registered members in good standing are eligible to vote at annual or special meetings of the 

Association; 
 
 2) Only elected council members and public representatives may vote at council meetings; 
 
 3) All questions or motions voted on at meetings of the Association shall be determined by the majority of the 

voting members present; 
 
 4)  All voting for elections of the Association shall be conducted by secret ballot.  In the event of a tie vote 

additional ballot(s) will be cast until a majority decides; 
 
 5)  A special mail in vote may be conducted by Council on an issue of provincial importance when deemed 

necessary.  A two-thirds majority vote of the ballots returned decides. 
 
 
SECTION 6 - Quorum 
 
 1) A quorum shall consist of: 
 
  a)  Those registered members present at any annual or special meeting of the Association; 
 
  b) Those elected members and consumer representatives present at any council or association 

meeting; 
 
 
SECTION 7 - Vacancy 
 
 1) An elected member may resign from their position by giving written notice to the President of Council and/or 

the Registrar.  The resignation is effective on the stated date on the written notice or on the date that the 
notice is received if it is not specified; 

 
 2)  Where a vacancy occurs through resignation, death or otherwise, Council may choose to appoint a qualified 

member to fill the position on an interim basis until the election proceedings at the next annual meeting. 
 
 
SECTION 8 - Finances 
 
 1)  All revenues received by the Association shall be deposited in the general funds of the Association; 
 
 2) The Treasurer shall give an up-to-date report to the annual meeting and each council meeting stating the 

finances of the Association. 
 
 
SECTION 9 - Remuneration of Officers 
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 1)  All reasonable expenses incurred by any member of the Council or its committees, while conducting the 
affairs of the Association shall be reimbursed by the treasurer upon receipt of an itemized statement of such 
expenses by the member claiming compensation; 

 
 2) Council may review any expense claim submitted to the treasurer and upon such review either allow or 

disallow the claim. 
 
 

SECTION 10 - Fiscal Year 
 
 1) The fiscal year of the Association shall begin on July 1 and shall end on June 30 of the following year. 
 

 
SECTION 11 - Audit 
 
 1) At each annual meeting members shall appoint an auditor to carry out the yearly audit; 
 
 2) The treasurer shall submit to the auditor all financial records necessary to conduct the audit within 60 days 

of the end of the fiscal year. 
 
 

SECTION 12 - Signing Officers 
 
 1) Signing officers of the Association shall be the President or Vice-President or the Registrar. 
 
 

SECTION 13 - Salaried Employees 
 
 1) Council may engage any salaried employees deemed necessary to carry out duties prescribed under the 

Act, these bylaws or association business. 
 
 
SECTION 14 - Seal 
 

1) Council may adopt a common seal on which the name of the association shall be engraved that may be 
affixed to documents or class of documents of the association. 

 
 
SECTION 15 - Emergency Declaration 

1) If an emergency declaration has been made by the President, or in the President’s absence, by the 

Registrar, the following will apply: 
 

a) The annual general meeting of the Association may be held by electronic means including 

teleconference, videoconference, or other electronic means. At least two weeks prior to the 

meeting, the Registrar will provide notice of the meeting to the members and instructions to the 

members relating to participation in the meeting;  
 

b) The limitation in the bylaws that no person shall be an elected member of the Council for more 

than two consecutive terms of two years is suspended. An individual may be re-elected; 
 

c) The election of members of Council need not occur at the annual general meeting. The Registrar 

is authorized to advertise for nominations for the position of elected Councillors, and to accept 

votes from the members by electronic means, or by mail ballot. 
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• BYLAW III - FEES 
 
 
SECTION 1 - Registration Fee 
 
 1) A non-refundable fee of $50.00 shall accompany each application for registration; 
 
 
SECTION 2 - Annual Licence Fee 
 
 1) The annual licensing fees for a full or restricted licence shall be $500.00.  
 
 2) Annual license renewal fees are payable at the time of registration or before January 15 in any year for the 

succeeding annual membership year. 
 
 3) Members who have not paid the annual licensing fee by January 15 in any year for the succeeding annual 

membership year shall pay a late fee of $250.00. 
 
 4) Members who have not paid the annual licensing fee by January 31 in any year for the succeeding annual 

membership year will be stricken from the register and cease to be members of the association. 
 
 
SECTION 3 - Non-practicing Membership Fee 
 
 1)  Members who choose not to licence but wish to remain registered with the Association are required to 

submit a yearly non-practicing membership fee of $100.00. 
 
 2)  Non-practicing annual renewal fees are payable at the time of registration or before January 15 in any year 

for the succeeding annual membership year. 
 
 3)  Members who have not paid the annual non-practicing fee by January 15 in any year for the succeeding 

annual membership year shall pay a late fee of $250.00.  
 
 4)  Members who have not paid the annual non-practicing fee by January 31 in any year for the succeeding 

annual membership year will be stricken from the register and cease to be members of the association. 
 
 5)  Non-practicing members who apply for a license at any time in the current licensing period will have the 

non-practicing membership fees credited towards the cost of the licence. 
 
 
SECTION 4 - Temporary Licence to Practice Fee 
 
 1) The temporary licence to practice fee shall be one half of the annual license fee, payable when the 

temporary licence is sought. 
 
 
SECTION 5 - Reinstatement Fee 
 
 1) The reinstatement fee to have Council review the status of a member shall be one half of the annual licence 

fee. 
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Saskatchewan Dental Therapists Association 
50th Annual General Meeting 

April 28, 2024 
 

AGENDA 
 
1. Call to order: Welcome/Introduction 
 
2. Approval of Agenda 
 
3. Approval of Minutes of the 2023 Annual General Meeting 
 
4. Officers’ Reports 
 4.1 President – Mary-Lou Sanderson 
 4.2 Vice-President – Patricia Skalicky 
 4.3 Executive Director – Wendy Thienes 
 4.4 Registrar – Wendy Thienes 
 4.5 Treasurer – Wendy Thienes 
 
5. Election of Council 
 
6. Committee Reports  
 6.1 Executive Committee – Mary-Lou Sanderson 
 6.2 Professional Conduct Committee – Adam Heimbecker 
 6.3 Discipline Committee – Margaret Morin 
 6.4 Credentials Committee/Professional Development Grant – Sarah Griffin 
 6.5 Continuing Education – Jaylynn Parenteau 
 6.6 SDTA Conference/Election – Glenda Burnouf 
 6.7 Communications Committee – Cyerra Powder 
 6.8 Canadian Dental Therapists Association – Cyerra Powder  
 
7. Other Business/Discussion 
 7.1 University of Saskatchewan Bachelor of Science Dental Therapy Program Guest 

Speakers:  Dr. Walter Siqueira and Dr. Gerry Uswak 
 7.2 SDTA Strategic Plan 
 7.3 SDTA Licensing Fees 2025 
  
   
8. Reports of Election Results 
 
9. Adjournment 
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SASKATCHEWAN DENTAL THERAPISTS ASSOCIATION 
ANNUAL REPORTS 2023-2024 

 
PRESIDENT'S ANNUAL REPORT 

 
Welcome to the Saskatchewan Dental Therapists Association’s 50th Annual General Meeting!  
 
I would like to begin by acknowledging that we are on the traditional lands, referred to as Treaty 6 Territory 
and that the city of Saskatoon is located on Treaty 6 territory, the original lands of the Cree, Saulteaux (SO-
TO), Dakota, Nakota, and on the homeland of the Métis Nation. 
 
We are dedicated to ensuring that the spirit of Reconciliation and Treaty 6 is honoured and respected. We 
respect and honour the Treaties that were made on all territories, we acknowledge the harms and mistakes 
of the past, and we are committed to move forward in partnership with Indigenous Nations in the spirit of 
reconciliation and collaboration. 
 
Congratulations to our past and current members on 50 years of excellence in the dental therapy 
profession.  Your commitment to oral health care has positively impacted countless lives over the decades. 
Here’s to many more years of innovation and compassionate care.  
 
As my term as president of the SDTA comes to an end, I want to express my deepest gratitude for the 
opportunity to serve in this role for the past two years.  It has been an honor to work alongside dedicated 
professionals, advancing our field and advocating for better health care.  Thank you to Wendy Thienes and 
Council members for your support and commitment to our shared mission.  
 
I would like to express my appreciation to our Council members for the work done during this past year.  
Completing their term on Council are Glenda Burnouf, Sarah Griffin, Margaret Morin, Amy Laliberte and 
myself. Continuing their term are Patricia Skalicky, Cyerra Powder, Adam Heimbecker, Bev Whitford, and 
Jaylynn Parenteau.  
 
On March 4, 2024, Wendy Thienes submitted her resignation as Executive Director/Registrar with the 
SDTA. Wendy notified in writing to the Council of her intent not to renew her one-year employment contract 
after April 17, 2024. Wendy did advise, she is able to make herself available for a period of time following 
that date to ensure that the Conference/AGM and 50th celebration weekend and follow-up activities from 
that are completed and ensure that the next year end is completed and/or that accounting processes are 
transferred to another individual or firm, and to provide orientation. 
 
On behalf of the SDTA, I want to extend my heartfelt gratitude to Wendy for her remarkable contributions to 
our association in such a short time.  Her ability to create a vision and drive meaningful progress has been 
truly inspiring and amazing.  Thank you, Wendy, for your dedication and hard work, it’s made a significant 
impact on our association and our future direction. Her work has been invaluable, and we’re grateful for all 
she has done to chart our way forward.  We wish Wendy all the best in her future endeavors.  
 
Thank you to our public representatives Marlo Dunlop, Olena Schemenauer, and Luz-Marina Dominguez for 
your guidance and voice for the public.  Through their participation, the appointed public representatives are 
helping to ensure accountability and the maintenance of the public interest on Council and committees for 
our self-regulated dental therapy profession.   
 
One of the top priorities of the SDTA was to develop and implement a SDTA Strategic Plan. The vision, 
values, mandate, and strategic priorities will hold the SDTA accountable as a regulatory body, which is 
responsible to the government and ultimately the public.  
 
Having a strategic plan is crucial for several reasons: 

 
1. Clear Direction: It provides a clear sense of direction and purpose for the association, ensuring 

that everyone is aligned toward common goals. 
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2. Focus: It helps in prioritizing tasks and resources, ensuring that efforts are directed towards 
activities that will have the greatest impact on achieving objectives. 

3. Adaptability: A strategic plan allows the association to anticipate and adapt to changes in the 
external environment, such as regulatory changes. 

4. Resource Allocation: It aids in efficient allocation of resources, including financial, human, and 
time resources, by identifying areas of investment that will yield the highest returns. 

5. Accountability: A strategic plan sets clear objectives and performance metrics, which enables 
accountability and evaluation of progress towards goals. 

6. Stakeholder Engagement: It fosters engagement and buy-in from stakeholders, including 
members and partners, by involving them in the strategic planning process and communicating the 
association's vision and goals. 

Overall, a strategic plan serves as a roadmap for the association, guiding decision-making and actions to 
ensure long-term success and sustainability. 
 
In January 2024, the SDTA Council formally adopted a new Strategic Plan that will guide our work over the 
next 3-4 years.  Council sought registrant’s input in the Fall of 2023.  The member response was 
overwhelming and helped to inform the plan.  A copy of the plan has been shared with members which will 
be presented at the AGM. 
 
The SDTA continues to collaborate with the University of Saskatchewan, College of Dentistry regarding the 
new dental therapy program. Dr. Sequeira, Dean College of Dentistry, has put emphasis on the importance 
of working together to ensure new graduates are accepted to license with our association. The  
U of S provided the Year 1 & 2 Dental Therapy 2023-2024 Course Information for Council to review. A 
formal motion will be required to accept graduates of this program for registration with our association.  
 
Overall, collaboration between the SDTA and the University of Saskatchewan regarding dental therapy 
ensures that education and training programs meet regulatory standards, produce competent graduates, 
and contribute to the delivery of safe, high-quality dental care.  
 
As a self-governing regulatory body, we set the standards of practices and qualifications for the dental 
therapy profession and for the future graduates that will practice in the province.  The SDTA plays an 
integral role to establish, monitor and enforce standards of practice with the intent of protecting the public. It 
is the responsibility of the SDTA to ensure the public has trust in the dental therapy profession.  
 
The role of the president is multifaceted, and I represent the interests of our profession and promote oral 
health and wellness in the community.  There is still more work that needs to be done to achieve the 
association’s goals and objectives that need to be actioned and finalized.  
 
We have a commitment to govern in the public interest and the cost associated with upholding this 
responsibility is funded by our annual licensing fees. The SDTA will be required to increase the annual 
licensing to implement the SDTA priorities and meet our responsibilities as a regulated profession as 
outlined in our strategic plan.  
 
As the president, I am committed to serving members with integrity and resilience as it ihas been paramount 
in guiding the association through some challenging times these past couple of years and ensuring its long-
term success and sustainability.  
 
Thank you to all the SDTA members for electing me to serve and represent the association and our great 
profession.  
 
Respectfully submitted, 

MMary-Lou Sanderson 
SDTA President 
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VICE-PRESIDENT’S ANNUAL REPORT 
 
As I near the end of my first year as Vice President, I can’t help but wonder if time could possibly go any 
faster.  It seems like we were at the 49th SDTA conference all dressed up in the streets of Moose Jaw just 
yesterday! 
 
Even though time flew by, the SDTA fit in so much work.  From the orientation of a new Executive Director 
to planning a 50 years of Dental Therapy conference… and everything in between. 
 
The SDTA conducted a Strategic Planning session in October.  This was a great experience and provided 
the council with many opportunities to provide lots of input, ask questions and decide our future direction.  
This plan ensures that we have a solid plan to continue to protect the public and to ensure that dental 
therapists are recognized and respected partners in health care. I am excited for members to see what 
priorities have been set and where the SDTA is headed over the next few years!   
 
I participated in the creation of a proposal for CDTA funding through ISC.  We are currently awaiting letters 
of support from several agencies that may have a vested interest in the development of a national voice for 
Dental Therapy.  We hope to have the proposal submitted soon.  If our proposal is accepted this opens up 
some more exciting work ahead for the advocacy of Dental Therapy! 
 
I would be amiss without mentioning that 2023 is a pivotal year for dental therapy with the initiation of the 
Bachelor of Science in Dental Therapy program in Saskatchewan.  What a renewed sense of excitement 
that comes with knowing that our profession will be sustainable, and our country will see an improvement in 
access to care.  I had the honor of bringing greetings from the SDTA at the Northlands College Dental 
Therapy Clinic Inauguration Ceremony.  It was heartwarming to see so many elders, dignitaries, and most of 
all Dental Therapy students in attendance! 
 
A HUGE thank you for all those involved in the planning of the 50 years in Dental Therapy conference!  I 
appreciate the hours and hours of work that it takes to plan an event of this scale.  Please enjoy the 
weekend, seeing old friends, and making new ones! 
 
With elections around the corner, embrace the opportunity to make a difference in your profession and 
association! A position on council offers personal and professional growth, satisfaction, and lifelong 
connections. Take pride and ownership in your future and consider putting your name forward for a term on 
council today! 
 
To the SDTA council and public representatives:  I am grateful for your commitment to our mission and 
vision in making decisions that will ultimately benefit everyone involved with us now or down the road. As 
Vice President it means so much knowing there are people like you that are giving your time & energy 
selflessly without expecting anything but satisfaction from helping others achieve greatness through 
collaborative efforts. 
 
Working alongside our President Mary-Lou Sanderson this term has been an enriching experience as we 
challenge each other's viewpoints and strive to make informed decisions collectively.  You have taught me a 
great deal, and I appreciate you. 
 
A special thanks to our Executive Director/Registrar Wendy Thienes… She has worked tirelessly to learn 
about dental therapy, the functions within the SDTA and regulation.  She also brought about many 
meaningful changes to our processes.  Her communication has been impeccable, and I know she has 
taught all of us a thing or two along the way.  With that, all good things must come to an end.  Wendy has 
decided to change directions in her career and pursue other passions.  Many thanks for all the hard work 
and commitment to the SDTA during your time with us.  It makes me happy to know we have one more 
advocate for dental therapy out there! 
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What an immense delight it is to be affiliated with this esteemed council, association, and the distinguished 
profession of Dental Therapy! 
 
"Though no one can go back and make a brand-new start, anyone can start from now and make a brand 
new ending." - Carl Bard 
 
Respectfully submitted, 

Patricia Skalicky 
SDTA Vice-President  
 

EXECUTIVE DIRECTOR’S ANNUAL REPORT 
 
Last year’s conference and AGM was my first introduction to the world of dental therapy.  This year’s AGM 
will be my last as ED/Registrar for SDTA.  I have enjoyed this opportunity over the past year and have 
developed a deep respect for the professionalism and passion of Council members and the membership at 
large.  Everyone that I have encountered has been so warm and welcoming.  Special thanks to President 
Mary-Lou Sanderson and Vice President Patricia Skalicky for so ably leading this organization and providing 
support to me as needed.  Outgoing ED/Registrar Cindy Reed provided a detailed orientation for me and 
has answered questions along the way and remains a committed practicing member of the SDTA. 
 
What I feel I’ve brought to the SDTA in my short tenure is a fresh and objective perspective on the 
profession and its requirement to serve as a regulatory body.  Dental Therapy has a strong history as 
evidenced by this year’s 50th Celebration of Dental Therapy in Canada.  At the same time, the profession is 
at a pivotal point in its history:  the new U of S program for dental therapy; changes in provincial legislation 
requiring our attention with potential impacts that will influence aspects of the profession; and initiation of the 
Canadian Dental Care Plan.  
 
Council engaged in a strategic planning process in the Fall 2023 to review its current mandate and to 
develop a plan that can guide its actions over the next 3-5 years.  The plan formally adopts the action to split 
the regulatory and member advocacy roles with the SDTA focusing solely on the regulatory obligations.  
This may mean a name change at some future point to College of Saskatchewan Dental Therapists. A 
member survey was conducted to gain feedback and the response was overwhelming with almost 50% of 
members participating, demonstrating a strong commitment and passion for the profession.  I am confident 
that this plan, or road map, will guide the actions of the next Council and the next staff leadership.   
 
Our member’s insurance rates increased by 7% in 2024.  Insurance premiums are in addition to the 
licensing fees and are forwarded to the insurance provider, NFP, on a member’s behalf.   
 
A Space Maintenance course run through the SDTA is available for members; two members are currently 
registered.  There is no specific intake date; please reach out at any time if you are interested. 
 
The Internationally Educated Dental Therapist gap training and clinical competency program is ongoing.  
One candidate is currently awaiting employment confirmation in order to complete the mentorship portion of 
the program.  One individual is enrolled in gap training. 
 
SDTA contracted a policy analyst to draft bylaw changes regarding Bill 120 (Miscellaneous Health Statues) 
& Bill 81 (Labour Mobility) and Bill 62 which is the repeal of Section 25 in the Dental Disciplines Act and 
pertains to independent practice.  Further work and consultation with government and dental colleagues will 
be required before these can be finalized.  SDTA policy revision in response to bylaw changes will then 
begin. 
 
Networks and conferences that the ED/Registrar participates in includes:  

 Network of Interprovincial Regulatory Organizations (NIRO). NIRO is a Saskatchewan based 
network of health regulators, The website which provides health profession information for the 
public is https://www.nirosask.ca/  

 Saskatchewan Oral Health Professions Forum, which is a forum for the 6 dental professions in the 
province, Dentists, Denturists, Dental Technicians, Dental Hygienists, Dental Assistants and Dental 
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Therapists. The forum meets twice a year and has discussed issues relating to regulation, scope, 
sedation guidelines, IPC, Standards of Practice, Code of Ethics, Jurisprudence and Bylaw 
submissions. 

 Saskatchewan Oral Health Conference 
 Saskatchewan Oral Health Coalition 
 Member of Canadian Network of Agencies for Regulation (CNAR) 

 
President Sanderson and I also met with the College of Dental Surgeons of Saskatchewan and Dr. Siqueira 
and Dr. Uswak of the U of S Dental Therapy Program.  Informal connections were also maintained with the 
SDHA and SDAA. 
 
Future goals that I would emphasize for the SDTA is an overhaul of the website, which is currently 
underway, and finding a way to incorporate a member portal so that members can enter their own licensing 
applications and continuing education credits.  These actions will help to streamline work processes in the 
SDTA office. 
 
The positions of President and 4 Members at Large are up for election. Nominations can be made at the 
AGM or can be made in advance. The nomination form and more information can be found on the SDTA 
website at http://www.sdta.ca/agm.html. Nomination forms will also be available from any council member 
throughout the conference weekend.     
 
Thank you for trusting in my ability to help lead this organization. As my background was not in oral health, I 
have learned a great deal in the past year!  I’ve made contributions, where possible, that I believe will help 
move the organization forward as the focus shifts to become solely a regulatory body.  As Vice President 
Skalicky indicated in her report, you have indeed gained one more advocate for dental therapy!  I’m wishing 
all of you the very best in an exciting future.   
 
With sincere thanks, 

Wendy Thienes 
Executive Director 

 
REGISTRAR’S ANNUAL REPORT 

 
I compiled information for and filed our Annual Reports 2023 that is required to be filed with the Minister of 
Justice and Department of Health, according to Section 49 of the Dental Disciplines Act. 
 
Based on renewals, as of February 1, 2024, there are 174 registered Dental Therapists in the Province of 
Saskatchewan.  There are 161 Practicing Memberships (licenses) issued to date for the licensing year 2024 
(February 1, 2024-January 31, 2025).  There are 158 members with a clinical restorative practice and 3 
members with a public health preventative practice. There are 13 Non-Practicing Memberships issued to 
date for the year 2024.   
 
Three registrants indicated their desire to not license or take out any form of membership and have been 
struck from the register. 
 
There are 26 Affiliates issued to date for the year 2024. There is 1 Affiliate with a clinical restorative practice 
MLI policy. There were 23 Affiliates issued in 2023. 
 
Respectfully submitted, 

Wendy Thienes 
Registrar 
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TREASURERS ANNUAL REPORT 
 

Once again, this past year our annual audit was prepared by Stark & March CPA LLP.  Moving forward, 
Council may consider removing the requirement for an audit from the bylaws.  A Review Engagement or 
Compilation Report are options that would be considered.  The audited financial statements from Stark & 
Marsh are attached to this report. 
 
With the transfer to a new ED/Registrar in 2023, accounting systems were changed from AgExpert to 
Quickbooks Online starting with a new fiscal year on July 1. This system can easily transition between 
individuals responsible for financial management as necessary and the accountant can also be given online 
access during the financial review process. 
 
Respectfully submitted, 

Wendy Thienes 
Registrar 
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EXECUTIVE COMMITTEE ANNUAL REPORT 

 
Committee Chairperson: Mary-Lou Sanderson (President) 
Committee Members: Patricia Skalicky (Vice President), Luz-Marina Dominguez (Public Representative), 
Wendy Thienes (Executive Director non-voting)  
 
Activities: 
 

1. Terms of Reference circulated and reviewed.  
2. The executive committee provided leadership, oversight, and strategic direction to the association 

as required.  
 
Recommendations: 
Review Terms of Reference annually. 
  
Respectfully submitted, 

Mary-Lou Sanderson  
Chairperson 
 

PROFESSIONAL CONDUCT COMMITTEE ANNUAL REPORT 
 
Committee Chairperson:  Adam Heimbecker 
Committee Members:  Lacey Evanochko, Patricia Gottselig, Amy Settee  
Public Representative: Olena Schemenauer 
 
The Professional Conduct Committee has had an impressive year with very little investigation. PCC 
received one concern which held validity and was concluded with improved practice recommendations 
made from PCC.  
 
What also truly impressed me was with our members, I received multiple inquiries this year in regard to self 
conduct of members and confirmation of scope of practice and regulation. This seeking and clarity shows an 
evident devotion and passion for best practice in our profession. With this I felt compelled to involve myself 
in the proposal of our government for an umbrella legislation which we will now expect a second draft for the 
fall session. With considerable interest I also continue to participate in the review of the proposal of 
independent practice with the removal of Bill 62 section 25 from the Act.  
 
The PCC has continued to carry forward with great communication and cooperative teamwork since our last 
AGM. The professionalism and experience of the committee members has been an incredible help and as 
always essential for me as Chair. With that I would like to thank all my Committee Members on PCC for 
once again making my position as Chair of PCC such a welcoming and positive experience thus far.  
 
Kind Regards,  

Adam Heimbecker  
Professional Conduct Committee Chairperson 



SDTA Annual Report 2023/2024 April 28, 2024 Page 10 of 18 

 
 

DISCIPLINE COMMITTEE ANNUAL REPORT 
 
Co-Chairpersons: Margaret Morin 
Committee Members: Marlo Dunlop (Public Representative), Janis Johnson, Amy Laliberte, Patricia 
Skalicky, Leanne Ziolkoski 
 
Activities 
-Reviewed the Terms of Reference 
-No matters were referred to the Discipline Committee from the Professional Conduct Committee for 
consideration. 

Recommendations 

Review Terms of Reference annually. 

Respectfully submitted, 

Margaret Morin 
Discipline Committee Chairperson 
 

CREDENTIALS/PROFESSIONAL DEVELOPMENT GRANT COMMITTEE ANNUAL REPORT 
 
Committee Chairperson: Sarah Griffin 
Committee Members: Meagan Kachur, Sehlile Peters, Amy Read. 
 
Welcome to the SDTA 50th Annual General Meeting.  
 
I have completed my 2 years in council, and I’d like to thank you for giving me the privilege of serving our 
membership and I would like to encourage anyone that is interested in the council to put your name forth 
and experience what is being done for us within our association.  
 
Activities 
 
We had a couple of members short on credits but quickly acquired them afterward.  
Regarding Nitrous Oxide.  
Instructors requesting CE points related to teaching at the new school.  
Amy Read submitted a request for an extended practice of Orofacial Myofunctional Therapy (OMT) by a 
Dental Therapist.  
 
Recommendations  
1. Please ensure all credits be obtained by members at the end of the 3-year reporting period to maintain a 
license with the SDTA and also making sure you have an updated Canadian CPR or BLS course.  
2. Even with appropriate training a Dental Therapist cannot administer nitrous but can treat a patient under 
Nitrous with immediate supervision of a Dentist in the same office.  
3. We do not have guidelines in place to grant CE points as part of employment.  
4. The report provided by Amy Read be taken into consideration and that SDTA support the practice of OMT 
by Dental Therapists. Further work needs to be done to develop a position statement for SDTA regarding 
Dental Therapists training in/providing OMT.  
 
Professional Development Grant-no applications have come forward as of today.  
 
Respectfully submitted, 

Sarah Griffin 
Chairperson 
 



SDTA Annual Report 2023/2024 April 28, 2024 Page 11 of 18 

CONTINUING EDUCATION COMMITTEE ANNUAL REPORT 
 
Committee Chairperson: Jaylynn Parenteau 
 
Committee Members: Cyerra Powder, Lory Haeusler  
 
We've reached a milestone event... 50 YEARS OF DENTAL THERAPY IN CANADA!!!!! It was decided early 
on that there would be no better way to celebrate than to host a national conference that would be bigger 
and better than ever! Not only is it our 50th year of dental therapy in Canada, but we will also have in 
attendance members of the first class of future graduates of the new dental therapy training program 
created by the University of Saskatchewan, NITHA, and SK Polytechnic!  
 
We extended the event a full day to include a tour of the dental simulators at the College of Dentistry on 
Friday morning and continuing education sessions on Friday afternoon. We are hoping that the opportunity 
to get extra CE points will lure in the masses! Some of the members of the first graduating class (1974) are 
planning to gather this weekend as well, so between the very first grads and those about to graduate, the 
networking opportunities will be incomparable! 
Our presenters this year are as follows: 
 
Traumatic Dental Injuries  
Dr. Ali Arsalan, DDS, MSD, FRCD(C) 
and  
Hall Crowns 
Dr. Sheri McKinstry, BSc, BSc (Dent), DMD, MPH, M.Dent/Dip. Paediatric Dentistry, FRCD(C) 
 
Becoming Culturally Committed  
Kim Trottier (RDT) 
 
Enhancing Durability in Adhesive Dentistry: Strategies for Long-Lasting Restorations 
Dr. Leticia Boaro, PhD, DDS, MSC 
 
Tongue Tied and Sleep Deprived  
Nicole Pingert, RDH, Orofacial Myologist 
 
Fifty Years of Dental Therapy in Canada: Dwight Krauss, RDT, Leslie Topola, RDT, Denise Nelson, RDT, 
Cindy Reed, RDT, Ashley White, CDA, SDT, RRDH, BSc 
 
Surgical vs. Non-Surgical Management of the Lower Face  
Dr. Rick Jaggi , MD, FRCSC 
 
With an excellent lineup of presenters, and a gathering larger than ever, I’m sure that we will enter our 51st 
year of dental therapy in Canada stronger than ever! 
 
Recommendations: 
Check your emails and stay up to date with our association. Let your voice and opinions count by requesting 
who and what you'd like included in our educational sessions! Speaker and topic ideas are always 
encouraged! The SDTA conference committee loves to plan events that fulfill your educational desires to 
keep you relevant leaders in our field!  
 
Respectfully submitted, 

Jaylynn Parenteau 
Chairperson 
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SDTA 2023 ANNUAL CONFERENCE ANNUAL REPORT 
 
Committee Chairperson: Glenda Burnouf 
Conference Committee Members: Jaylynn Parenteau, Petra Beaven, Shari Nowosad, Wendy Thienes, 
Lacey Evanochko, Amy Laliberte, Cyerra Powder, Vanessa Cadman, Margaret Morin 
 
The 50th Annual Dental Therapists Conference has been in the planning stages for the past two years and is 
finally coming to fruition.  Petra Beaven has put many many hours into the planning of this conference for 
quite some time, starting when she was still on Council.  She is truly gifted in her negotiating skills as well as 
her creativity and vision for a fabulous event. 
 
Both Petra and Jaylynn were instrumental in choosing the venue, entertainment, speakers and the details in 
between.  We didn’t have a formal committee meeting, however between multiple texts, emails and phone 
calls we managed to get things rolling.  
 
A huge shoutout to the members who stepped up to assist with this year’s conference. It was definitely a 
huge help to allocate different jobs to the ones who signed up last year.  It takes a great weight off having 
just one or two people plan the event.   I look forward to this milestone event and to seeing you all as we 
celebrate 50 Years of Dental Therapy in Canada! 
 
Recommendations: 

 For future sponsorship, the SDTA Conference Committee develop a grid for the different levels of 
sponsorship (Gold, Silver, Bronze levels with a set monetary value for each).   
 

 That the Conference committee develop a vendor/tradeshow registration form to allow for online 
registration.  It will be more streamlined with the current practice that is followed today with other 
conferences.  

Respectfully submitted, 

Glenda Burnouf 
Co-Chairpersons  
 

COMMUNICATIONS COMMITTEE ANNUAL REPORT 
 
Chairperson: Cyerra Powder   
Committee Members: Patricia Skalicky, Amy Laliberte 
 
Automatic renewal of Canva Teams total cost $199.90 on April 16, 2024 - will submit receipt for 
reimbursement once issued. 
 
Submitted for Recognition of Saskatchewan Dental Therapists Week to Saskatchewan’s Minister of 
Health office. 
 
Received Proclamation from Saskatchewan's Minister of Health's office, emailed PDF Proclamation to 
SDTA Council 
 
Hard copy will be mailed to my personal address as the SDTA main office was to close. 
 
Created 50th Saskatchewan Dental Therapists Association Annual Conference registration ads and 
speaker posters. 
 

 
-  

 
 

April 21-27, 2024. 
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April 21-27, 2024 “National Dental Therapists Week” sent Mark Holland Minister of 
Health of Canada 
 

 
posted on Twitter (X) & Linkedin in both English & French - sent draft to SDTA Council 
 

Skalicky on Saskatchewan Dental Therapists Association 
Facebook account 
 

Instagram platform 
 
Huge Thank You to our Executive Director Wendy Thienes on the revamps and redesign of the SDTA 
Website. 
 
Respectfully submitted, 
 

Cyerra Powder 
Chairperson 
 

TRADE-A-TOOTH ANNUAL REPORT 
 
Coordinator: Savannah Hryhor  
 
Activities  
1. Some great letters have been received this year and all were returned with packages. We have received 
letters from all over Saskatchewan, and a few from Alberta.  
2. An average of 2 were received per month which is near what we received last year.  
3. Packages include a toothbrush, pencil, stickers, floss sticks, brushing chart with stickers, dental 
information for parents, and dental activity sheets.  
4. Cindy Reed distributes the Trade-a-Tooth posters.  
 
Recommendations  
1. I didn’t receive any classroom letters this year, so I encourage all dental therapists and dental health 
educators to get as many classrooms involved as possible.  
2. A post on SDTA’s social media (Instagram) might help getting the word about Trade-a-tooth out!  
3. As always, we would love for teeth to be cavity free!  
 
Respectfully submitted, 

Savannah Hryhor  
Trade-a-Tooth Coordinator 
 
 

CANADIAN DENTAL THERAPISTS ASSOCIATION COMMITTEE REPORT 
 
Spring 2024 brings forth fresh changes and renewal after the recent solar eclipse, as do many I 
look forward to the events that are ahead for the upcoming year. 
 
As the CDTA is one of the six oral health associations in Canada, the CDTA was contacted by 
Margaret Fondong, Senior Policy Advisor from the Public Health Agency of Canada Office of the 
Chief Dental Officer of Canada to further recognize the dental therapists practicing across 
Canada. Updated draft to finalize recognition of dental therapists on the Health Canada website 
and social media platforms. 
 
Inaugural National Dental Therapists Recognition week as April 23-29, 2023  

This national recognition week will remain the same week every year as the SK Dental 
Therapists week. 
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Dr, James Taylor & PHAC Communications team sent an email stating this initiative was put on 
hold due to the Canadian Federal worker strike that occurred between 
April 19-May 3, 2023. This work will continue for the 2024 social media Health Canada plan. 
May 1, 2023 attended a meeting via Zoom with Canadian Association of Public Health Dentistry 
Dr. Keith Da Silva to discuss additional support on a national level for the Dental Therapy 
profession across Canada. Update on the CAPHD & CDTA. 
 
Emailed CDTA Members CIHR a synthesis of discussions from the launch of the event of the 
National Oral Health Research Strategy What We Heard Report. 
 
Emailed CDTA Members an open call for input into the development of the National Oral 
Health Research Strategy (NOHRS) survey deadline June 21, 2023. 
 
The CDTA remains in contact with Margaret Fondong, Senior Policy Advisor of the Oral Health 
Branch at Health Canada to further recognize the dental therapists practicing across Canada. 
 
Finalized social media #NDTW24 plan with Health Canada. This includes both English and 
French translation recognizing Dental therapists on the Government of Canada Health Canada 
website and social media Twitter (X) and LinkedIn Celebrating 50 years of Dental Therapists 
in Canada  
 
Emailed the Honorable Mark Holland the previous Saskatchewan Dental Therapists week 
proclamations to request a similar proclamation announcement to recognize the dental 
therapists practicing Canada wide excluding Ontario and Quebec. 
The 2023 Federal Budget, the government announced a $13.3B investment in oral health, to 
include the following summarized elements: 
 
The Canadian Dental Care Plan (CDCP) - $13.0 billion over five years, starting in 2023-24, 
and $4.4 billion ongoing to Health Canada to implement the CDCP, which will provide dental 
coverage for eligible Canadians. Oral Health Access Fund (OHAF) - $250 million over three 
years, starting in 2025-26, and $75 million ongoing to Health Canada to establish an OHAF 
which will invest in targeted measures to address oral health gaps among vulnerable 
populations and reduce barriers to accessing care, including in rural and remote communities. 
National Oral Health Data - $23.1 million over two years, starting in 2023-24, to Statistics 
Canada to collect data on oral health and access to dental care in Canada. 
 
Engagement sessions 2024 
 
Circulated the updated Canadian Dental Care Plan CDCP stakeholder’s toolkit and upcoming 
webinars 
 
January 31, 2024 - Oral Health Statistics Program (OHSP) - data challenges 
February 09, 2024 - Oral Health Information Sessions Consultative Engagement (StatsCan) 
February 15, 2024 - National Dental Task Force 
 
Exciting upcoming events include an invitation to speak and bring further updates on dental 
therapy at the Canadian Oral Health Summit hosted at Dalhousie University in Halifax Nova 
Scotia. Thanks to the Canadian Institute of Health Research (CIHR) for the inclusion and 
invitation. The National Oral Health Research Strategy 2024 (NOHRS 2024) will be announced 
at the Canadian Oral Health Summit. 
 
Upcoming planning session on April 19th, 2024, with Dr. Karim Khan (CIHR) 
 
Nearing the end of the fiscal year, the creation of a CDTA proposal to Indigenous Services 
Canada (ISC) and a CDTA Endorsement Letter was collaborated on with the expertise and 
much appreciated help from Patricia Skalicky & Wendy Thienes. Prior to submitting the CDTA 
proposal we have decided to await endorsement letters from various partners. 
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We look forward to the anticipated response from Indigenous Services Canada in hopes to 
further grow the dental therapy profession to increase awareness of dental therapist oral health 
providers resulting in a long term decrease in access to care issues that continue to exist not 
only in Saskatchewan but across Canada. 
 
To further gain up to date knowledge on many issues faced in Canada and for continuing 
education opportunities I recommend supporting a Coalition for Dental Care. 
 
Dr. Brandon Doucet founder of the Coalition for Dentalcare of Canada mailed a copy of his new 
book About Canada Dental Care to the CDTA with a great statement many believe. 
“Dental therapy is the key to bringing world class dental care to every Canadian.” 
 
Request from Coalition for Dentalcare to coordinate a webinar in April on Dental Therapy to 
further celebrate Dental Health Month, thank you for the inclusion of dental therapists 
Dr. Doucet. 
 
I look forward to celebrating and learning at the 50th Annual Saskatchewan dental therapy 
conference. Please consider joining the Saskatchewan Dental Therapists Association to 
become a part of the exciting change within our profession. 
 
Concluding with my all-time favorite quote from Dr. Suess 
 
“Unless someone like you cares a whole awful lot, nothing is going to change. It will not” 
 
Respectfully submitted, 
Cyerra Powder 
CDTAC Chairperson 
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SASKATCHEWAN DENTAL THERAPISTS ASSOCIATION 
49th ANNUAL GENERAL MEETING

9:00 am-12:00 pm
Sunday, April 30, 2023 

Grant Hall Hotel, Moose Jaw, SK

1. Call to Order: Welcome/Introduction

Mary-Lou Sanderson called the meeting to order. Council members were introduced. Recognition was 
given to outgoing Executive Director/Registrar Cindy Reed for her 30 years of service. Incoming 
ED/Registrar Wendy Thienes was introduced.

2. Approval of Agenda

Motion: Janis Johnson moved the agenda be adopted as circulated. Seconded by Connie Todd. Passed by 
the membership.

3. Approval of Minutes of the 2022 Annual General Meeting

Petra Beaven moved the minutes of the 2022 Annual General Meeting be adopted as presented. Seconded 
by Vivian Merasty. Passed by the membership.

4. Officer’s Reports

4.1 President’s Report – Mary-Lou Sanderson

Mary-Lou Sanderson reviewed her Annual Report as circulated in the Annual Reports and presented a 
PowerPoint presentation outlining the regulatory and administrative roles of the Association and 
emphasizing our requirements as a self-regulated profession and the need for member involvement.

Motion: Mary-Lou Sanderson moved her President’s Report be adopted as presented. Seconded by Sarah 
Griffin. Passed by the membership.

4.2 Vice-President’s Report – Adam Heimbecker

Adam Heimbecker reviewed The Vice-President’s Annual Report that was presented as circulated in the 
Annual Reports.

Motion: Adam Heimbecker moved the Vice-President’s Report be adopted as presented. Seconded by 
Patricia Skalicky. Passed by the membership.

4.3 Executive Director’s Report – Cindy G. Reed

Cindy G. Reed reviewed her Annual Report as circulated in the Annual Reports.

Motion: Cindy G. Reed moved her Executive Director’s Report be adopted as presented. Seconded by
Trish Gottselig. Passed by the membership.

4.4 Registrar’s Report – Cindy G. Reed

Cindy G. Reed reviewed her Annual Report as circulated in the Annual Reports. There was one update 
that the number of registered Dental Therapists has increased to 163.

Motion: Cindy G. Reed moved her Registrar’s Report be adopted as presented and amended. Seconded by 
Vivian Merasty. Passed by the membership.
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4.5 Treasurer’s Report – Cindy G. Reed

Cindy G. Reed presented members with an updated financial statement for the association.

Motion: Cindy G. Reed moved her Treasurer’s Report be adopted as presented. Seconded by Sarah Griffin. 
Passed by the membership.

5. Election of Council

Janis Johnson acted as Election Officer. Nominations were accepted for the positions of:
Vice President
four two-year term positions for Member at Large 
one one-year term position for Member at Large

Results were recorded and announced on item 8 of the agenda.

6. Committee Reports

6.1 Executive Committee – Mary-Lou Sanderson

Report as circulated in the Annual Reports.

Motion: Mary-Lou Sanderson moved the Executive Committee report be adopted as presented. Seconded 
by Bev Whitford. Passed by the membership.

6.2 Professional Conduct Committee – Jennifer Pituley

Report as circulated in the Annual Reports. Jennifer Pituley spoke briefly to highlight the 4 practice 
cornerstones outlined in her report and read her recommendations from the report.

Motion: Jennifer Pituley moved the Professional Conduct Committee report be adopted as presented. 
Seconded by Adam Heimbecker. Passed by the membership.

6.3 Discipline Committee – Margaret Morin

Report as circulated in the Annual Reports.

Motion: Margaret Morin moved the Discipline Committee report be adopted as presented. Seconded by 
Sarah Griffin. Passed by the membership.

6.4 Credentials Committee/Professional Development Grant – Sarah Griffin

Report as circulated in the Annual Reports. Sarah Griffin announced that Patricia Skalicky was the recipient of 
the PD Grant.

Motion: Sarah Griffin moved the Credential Committee report be adopted as presented. Seconded by Lory 
Haeusler. Passed by the membership.

6.5 Continuing Education/Professional Development Committee – Petra Beaven

Report as circulated in the Annual Reports. Petra Beaven indicated there was good feedback on the 
presenters at the conference and invited anyone to contact her with potential future speakers, reminding 
attendees that 2024 conference will be a national conference for 50 years of Dental Therapy in Canada.

Motion: Petra Beaven moved the Continuing Education Committee report be adopted as presented. 
Seconded by Bev Whitford. Passed by the membership.
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6.6 SDTA Annual Conference Committee/Election – Patricia Gottselig/Petra Beaven 
Report as circulated in the Annual Reports.

Motion: Patricia Gottselig moved the Conference Committee report be adopted as presented. 
Seconded. Passed by the membership.

6.7 Communications Committee – Cyerra Powder

Report as circulated in the Annual Reports.

Motion: Cyerra Powder moved the Communications Committee report be adopted as presented. 
Seconded by Margaret Morin. Passed by the membership.

6.8 Canadian Dental Therapists Association Committee – Cyerra Powder

Report as circulated in the Annual Reports.

Motion: Cyerra Powder moved the Canadian Dental Therapists Association report be adopted 
as presented. Seconded by Janis Johnson. Passed by the membership.

7. Other Business/Discussion

7.1 Audit – Cindy G. Reed
Motion: I move that Stark and Marsh accountants be appointed as auditors to carry out the
SDTA’s yearly audit. According to the SDTA’s bylaws Part II Admin Bylaws, Bylaw II Section II.
Moved by Jennifer Pituley, seconded by Loretta Singh. Passed by the membership.

7.2 USask Bachelor of Science Dental Therapy – Dr. Doug Brothwell

Dr. Brothwell joined the meeting via Zoom at 10:30 am to provide information on the new Dental 
Therapy program opening in Fall 2023.

7.3 “50 Years of Dental Therapy in Canada” – Petra Beaven

Petra Beaven gave an overview of the 2024 Conference to be held in Saskatoon April 26-28 at 
the Sheraton. Booking details coming soon and everyone is encouraged to book early. Any 
volunteers interested in helping should reach out to Petra Beaven.

8. Reports of Election Results

Janis Johnson reviewed the election results. 

Vice President (two-year term)
Patricia Skalicky has been acclaimed as SDTA Vice President. 

The following members have been elected to these roles:

Members at Large (two-year terms) 
Adam Heimbecker
Cyerra Powder 
Jaylynn Parenteau  
Bev Whitford

Member at Large (one-year term)  
Glenda Burnouf

9. Adjournment

Mary-Lou Sanderson moved that the meeting be adjourned. 



 

 
 

 

 

THE FOLLOWING ARE THE POLICIES OF THE 
 

SASKATCHEWAN DENTAL 
THERAPISTS ASSOCIATION’S 

 

CONTINUING EDUCATION REQUIREMENTS 
 

Effective:  January 2, 1998 

 

Reviewed and Updated:  October 2019



1 

INTRODUCTION 
 

According to the Saskatchewan Dental Therapy Bylaws, Part I Bylaw II Section 6, all practicing and 
non-practicing members must obtain a minimum number of 40 continuing education credits over a 
three-year period to maintain registration and/or license with the association. 

It is the personal, professional and ethical responsibility of all members to obtain the required 
continuing education credits to maintain and advance their skills and knowledge. 

CONTINUING EDUCATION CREDITS 

Requirements 

All practicing and non-practicing members must obtain a minimum number of 40 continuing 
education credits over a three-year period to maintain registration and/or license with the 
association. 

The accumulation period for continuing education credits will begin upon registration and/or licensure 
and end on December 31 of the third licensing period from which the member initially registered 
and/or licensed. 

For members who were registered before January 1, 1998, the accumulation period shall begin 
January 1, 1998 and end December 31, 2000. 

Credits must be acquired during the three-year period.  Credits obtained prior to the beginning of a 
three-year period cannot be applied toward the necessary credits for that period.  Credits acquired 
over and above the 40 required cannot be carried forward to the next three-year period. 

Guidelines 

Continuing education credits will be granted for continuing education courses or professional 
development activities according to policies set by the Credentials Committee and approved by 
Council. 

Courses or activities will generally be accepted at hour-for-hour credit, unless otherwise stated.  Only 
actual hours of lecture, instructor and/or practicum time are eligible for credit.  Members must 
provide proof of attendance at each course or activity. 

Reporting of Credits 

Members are responsible to provide evidence to the satisfaction of Council that they have obtained 
the required educational credits.  This evidence must be filed with the Registrar. 

Continuing education courses or professional development activities sponsored by Council will be 
pre-approved.   

For conventions or conferences with a variety of sessions, registrants must clearly indicate which 
session(s) were attended and provide proof of attendance.  Receipt for payment of course 
registration fees are not considered evidence of attendance.  Submissions must include the subject 
and content of each session attended. 

Members may be granted credits for courses or activities not sponsored by Council.  In such cases 
members are responsible for providing detailed information.  Information must include the date, 
hours of attendance, course outline and proof of attendance.  Members may be asked to provide 
further information to the Credentials Committee and/or Council. 

Submissions for credits may also be made on group forms.  Group submissions must include all 
necessary information as well as the member’s name and signature. 
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Delegation and Appeal - Section 21(4-7) of the Dental Disciplines Act: 

(4)  A registrant who is aggrieved by a decision of the registrar made pursuant to delegated power may 
apply to the Council to review that decision. 

(5)  On a review pursuant to subsection (4), the Council shall hear the review and may: 

(a)  direct the registrar to exercise the power in a manner that the council considers   

+appropriate; or 

(b)  confirm the registrar’s decision. 

(6)  On a review pursuant to subsection (4), the person aggrieved by the decision of the registrar has 
the right to appear in person before the council in support of the application. 

(7)  A council shall cause the applicant to be informed in writing of its decision regarding the review. 

Records 

It is the member’s personal and professional responsibility to ensure that continuing education 
credits are reported on a regular basis. Members are urged to submit their applications for 
Continuing Education Credits in a timely manner.  Council therefore reserves the right to refuse 
Continuing Education Credits if submitted post one year course completion.      

The Registrar will provide all members with a yearly report of their continuing education credits with 
their annual license or non-practicing membership renewal forms.  

It is each member’s responsibility to maintain a continuing education file containing detailed 
information on each course activity attended.  Members may be asked to provide such details to the 
Credentials Committee and/or Council. 

In the event of a discrepancy between the records of the member and the records of the Registrar, 
the member will be required to produce evidence to the satisfaction of the Credentials Committee 
and/or Council that he/she has obtained the required continuing education credits. 

Miscellaneous 

Members are responsible for any costs incurred with acquiring continuing education credits.  (i.e., 
registration fees, tuition fees, meals, travel, etc.) 

CONTINUING EDUCATION CATEGORIES 
 

Continuing education courses or professional development activities must be of an intellectual or 
professional nature relating to the practice of Dental Therapy. 

Various types of courses or activities are eligible for credit under the categories described below. 

A)  Dental Therapy Practice 

Continuing education courses or activities that relate to the practice of dental therapy in the areas of 
clinical therapy, health promotion and research are eligible for credit with a minimum requirement of 
20 credits per three-year period. 

B)  Practice Management 

Continuing education courses or activities that relate to the administration or management of the 
member’s practice of dental therapy are eligible for credit. 
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C)  Personal Enhancement 

Personal enhancement programs that enhance personal health and well being and contribute to a 
healthy dental therapy work environment are eligible for credit. 

CONTINUING EDUCATION ACTIVITIES 
All continuing education courses or professional development activities are available for credit under 
the classifications described below. 

1.  Courses/Workshops/Conventions/Conferences/Meetings 

Continuing education courses/workshops/conventions/conferences sponsored by a variety of 
providers, in a variety of formats, are eligible for hour-for-hour credits for actual lecture and/or 
practicum time. Members registering in full for any multi-day dental conference will be eligible for 5 
additional credits in category B.  Continuing education credits will be assessed and granted on basis 
of course/workshop/convention/conference/meeting content.  

2.  Lecturers/Presenters/Facilitators 

Lecturers, presenters or facilitators who provide dental therapy presentations or instruction to study 
groups, health groups or educational programs, outside their regular duties, qualify for hour-for-hour 
credits to a maximum of 5 credits per year.  Such programs include special sessions, table clinics, 
guest lectures, workshops, courses and/or presentations to dental professionals or to the general 
public. 

3.  Preparation and Instruction 

Not applicable.    

4.  Full-Time Advanced Study 

Members engaged in full-time programs applicable to dental therapy practice will fulfill their 
continuing education requirements for the period of their full-time studies, and a new three year 
period will commence on January 1 of the year preceding completion of these studies.  A copy of the 
member’s transcript or proof of registration must be submitted annually to confirm the member’s 
status.  Such programs include Dental Hygiene. 

5.  Formal Programs of Study for Dental Therapists 

Members successfully completing formal programs of study for dental therapists will qualify for 
credits to be determined by the Credentials Committee and approved by Council.  Such areas 
include the orthodontic module, permanent extraction module, space maintenance module and study 
models and impressions module. 

6.  Individual Initiatives 

Individuals that subscribe to educational tapes, journals/newsletters, Internet continuing education, 
self-study courses, etc. are eligible for up to a maximum of 15 credits per three-year period to be 
determined by the Credential Committee. Submissions must include certification of completion, as 
well as all other necessary information. 

7.  Publications 

Articles submitted to and published in the official newsletter of the SDTA, at the discretion of the 
Editor and the Credentials Committee, are eligible for 1 credit per newsletter to a maximum of 6 
credits per three-year period. 
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Articles written and published in the official newsletter of the SDTA, at the discretion of the Editor 
and Credentials Committee, are eligible for up to 3 credits per newsletter, to be determined by the 
Credentials Committee, to a maximum of 9 credits per three-year period. 

Articles pertinent to the Dental Therapy profession, written and published in other publications, 
evaluated by the Credentials Committee, are eligible for up to 3 credits per article to a maximum of 9 
credits per three-year period. 

8.  Meetings 

Members attending SDTA Council meetings, as an elected member at large, are eligible for 2 credits 
per meeting to a maximum of 4 credits per year. 

Members attending SDTA Council meetings, as an elected officer, are eligible for 3 credits per 
meeting to a maximum of 6 credits per year. 

Members serving as an official representative of the SDTA at meetings other than those sponsored 
by the SDTA, are eligible for 1 credit per meeting to a maximum of 2 credits per year. 

Members attending a General or Annual meeting are eligible for 2 credits per meeting to a maximum 
of 4 credits per year.   Members that have attended other dental associations’ General or Annual 
meetings are able to apply for 2 credits per meeting.   

Members attending a Regional meeting are eligible for 1 credit per meeting to a maximum of 2 
credits per year. 

 

9.  Volunteer Activities 

Volunteer activities related to dental therapy will be granted continuing education credits to a 
maximum of 5 credits per activity per year, to a total of 15 credits per three-year reporting period. 
Each activity will be reviewed on a case by case basis by Credentials Committee and/or Council. 

 

10.  Mentoring  

Members who have acted as a mentor to a student interested in the profession of Dental Therapy 
are eligible to receive up to 5 credits hour-for-hour per three-year reporting period.  The student must 
provide short summary (on Request Form) on mentoring that was provided by the member. 

Mandatory Requirement to Maintain Licensure  

 

CPR - Credit distribution 

CPR “C” Category A 

Members are required to complete a CPR course once every three-year reporting period to maintain 
registration and/or license with the association. A maximum of 6 continuing education credits in 
category A will be given per three-year period.   

Online CPR courses are accepted based on proof that course was taken through an online Canadian 
CPR course. 

FIRST AID - Credit distribution 

Standard First Aid  Category B *hour for hour credits 

Members are encouraged but not required to complete First Aid training.  A maximum of 10 
continuing education credits in category B credits will be given per three-year period.   
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The 
Dental Disciplines 
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Chapter D-4.1 of the Statutes of Saskatchewan, 1997  
(consult Table of Saskatchewan Statutes for effective dates. 
Last proclamation date December 1, 2000) as amended by 
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 CHAPTER D-4.1
An Act respecting the Regulation of Dental Disciplines

SHORT TITLE AND INTERPRETATION
Short title

1 This Act may be cited as The Dental Disciplines Act.
Interpretation

2 In this Act:
(a) “administrative bylaw” means a bylaw made for a purpose set out 
in subsection 15(1) and, in the case of the College of Dental Surgeons of 
Saskatchewan, includes a bylaw made pursuant to clause 15(3)(a);
(b) “association” means one of the associations, colleges or societies 
continued pursuant to section 3, as the case may be;
(c) “authorized practice” means the practices set out in section 23 for 
members of each of the associations;
(d) “bylaws” means the valid and subsisting bylaws of an association;
(e) “council” means the council of an association;
(f) “councillor” means a person who is a member of a council;
(g) “court” means the Court of Queen’s Bench;
(h) “dental assistant” means a person who is registered as a member of the 
Saskatchewan Dental Assistants Association;
(i) “dental hygienist” means a person who is registered as a member of the 
Saskatchewan Dental Hygienists’ Association;
(j) “dental technician”means a person who is registered as a member of 
the Dental Technicians Association of Saskatchewan;
(k) “dental therapist” means a person who is registered as a member of 
the Saskatchewan Dental Therapists Association;
(l) “dentist” means a person who is registered as a member of the College 
of Dental Surgeons of Saskatchewan;
(m) “denturist” means a person who is registered as a member of the 
Denturist Society of Saskatchewan;
(n) “member” means a member of an association who is in good standing;
(o) “minister” means the member of the Executive Council to whom for the 
time being the administration of this Act is assigned;
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(p) “practising member” means a member to whom a current licence to 
practise has been issued pursuant to section 20;
(q) “record” includes any information that is recorded or stored in any 
medium or by means of any device, including a computer or electronic media;
(r) “register” means the register kept by an association pursuant to 
section 19;
(s) “registrar” means the person appointed by an association pursuant to 
section 12;
(t) “regulatory bylaw” means a bylaw made for a purpose set out in 
subsection 15(2) or by the minister pursuant to section 17 and, in the case 
of the College of Dental Surgeons of Saskatchewan, includes a bylaw made 
pursuant to clause 15(3)(b).

1997, c.D-4.1, s.2; 2023, c 6, s.3-2.

ASSOCIATIONS

Associations continued
3(1) The College of Dental Surgeons of Saskatchewan, continued pursuant to The 
Dental Profession Act, 1978, is continued as a corporation.
(2) The Dental Technicians Association of Saskatchewan, continued pursuant to 
The Dental Technicians Act, is continued as a corporation.
(3) The Denturist Society of Saskatchewan, continued pursuant to The Denturists 
Act, is continued as a corporation.
(4) The Saskatchewan Dental Assistants Association, a corporation continued 
pursuant to The Non-profit Corporations Act, 1995, is continued as a corporation.
(5) The Saskatchewan Dental Hygienists’ Association, a corporation continued 
pursuant to The Non-profit Corporations Act, 1995, is continued as a corporation.
(6) The Saskatchewan Dental Therapists Association, established pursuant to The 
Dental Therapists Act, is continued as a corporation.

1997, c.D-4.1, s.3.

Duty and objects of the association
3.1(1) It is the duty of each of the associations mentioned in section 3 at all times:

(a) to serve and protect the public; and
(b) to exercise its powers and discharge its responsibilities in the public 
interest and not in the interests of the members.

(2) The objects of each association are:
(a) to regulate the practice of the profession and to govern the members in 
accordance with this Act and the bylaws; and
(b)	 to	assure	the	public	of	the	knowledge,	skill,	proficiency	and	competency	
of members in the practice of the profession.
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(3) In furtherance of its duty and objects, each association may:
(a) establish, maintain and enforce standards for registration and of 
continuing competency and standards of practice for members;
(b) establish, maintain and enforce a code of ethics for members;
(c) approve programs of study and education courses for the purposes of 
registration requirements;
(d) establish and maintain a continuing competency program to promote high 
practice standards among members; and
(e) carry out any other regulatory activity that each association determines 
is consistent with its duty and objects.

2023, c 6, s.3-3.

Associations autonomous
4(1) Each association mentioned in section 3 is an autonomous entity.
(2) The provisions of this Act are to be interpreted recognizing the autonomous 
nature of each association.
(3) The provisions of this Act are not to be interpreted in a manner that will allow 
any association to have precedence over another association or to in any way affect 
the functioning of other associations.

1997, c.D-4.1, s.4.

Membership
5(1) The membership of the College of Dental Surgeons of Saskatchewan consists of:

(a) those persons who are members of the College of Dental Surgeons of 
Saskatchewan on the day before this subsection comes into force; and
(b) those persons who are admitted as members of the College of Dental 
Surgeons of Saskatchewan pursuant to this Act and the bylaws.

(2) The membership of the Dental Technicians Association of Saskatchewan 
consists of:

(a) those persons who are members of the Dental Technicians Association of 
Saskatchewan on the day before this subsection comes into force; and
(b) those persons who are admitted as members of the Dental Technicians 
Association of Saskatchewan pursuant to this Act and the bylaws.

(3) The membership of the Denturist Society of Saskatchewan consists of:
(a) those persons who are members of the Denturist Society of Saskatchewan 
on the day before this subsection comes into force; and
(b) those persons who are admitted as members of the Denturist Society of 
Saskatchewan pursuant to this Act and the bylaws.
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(4) The membership of the Saskatchewan Dental Assistants Association  
consists of:

(a) those persons who are members of the Saskatchewan Dental Assistants 
Association on the day before this subsection comes into force; and
(b) those persons who are admitted as members of the Saskatchewan Dental 
Assistants Association pursuant to this Act and the bylaws.

(5) The membership of the Saskatchewan Dental Hygienists’ Association  
consists of:

(a) those persons who are members of the Saskatchewan Dental Hygienists’ 
Association on the day before this subsection comes into force; and
(b) those persons who are admitted as members of the Saskatchewan Dental 
Hygienists’ Association pursuant to this Act and the bylaws.

(6) The membership of the Saskatchewan Dental Therapists Association  
consists of:

(a) those persons who are members of the Saskatchewan Dental Therapists 
Association on the day before this subsection comes into force; and
(b) those persons who are admitted as members of the Saskatchewan Dental 
Therapists Association pursuant to this Act and the bylaws.

1997, c.D-4.1, s.5.

Property
6(1) An association may acquire, hold, mortgage, lease, sell or dispose of any 
property.
(2)	 All	fees,	fines	and	penalties	receivable	or	recoverable	pursuant	to	this	Act	are	
the	property	of	the	association	that	assessed	the	fee,	fine	or	penalty	or,	in	the	case	
of penalties pursuant to section 44, the association that prosecuted the offence.
(3) An association may:

(a) invest its funds in investments in which trustees are authorized to invest 
pursuant to The Trustee Act, 2009; and
(b) sell or otherwise dispose of those investments and reinvest the proceeds 
in similar investments.

1997, c.D-4.1, s.6; 2009, c.T-23.01, s.64.

Meetings
7(1) An annual meeting for each association is to be held at the time and place 
that is determined by its council in accordance with its bylaws.
(2) A special meeting of an association for the transaction of the business that is 
specified	in	the	resolution	or	request	is	to	be	held:

(a) on resolution of the council; or
(b)	 on	 the	request,	 in	writing,	of	 the	number	of	members	specified	 in	 the	
bylaws.
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(3) The procedure at an annual or special meeting is to be determined by the bylaws.
(4) Notice of the time, place and purpose of an annual or special meeting is to be 
given to the members in the manner prescribed by the bylaws.
(5) Notwithstanding subsection (4), the council shall give notice of a special meeting 
within 60 days after the request or resolution for a special meeting.

1997, c.D-4.1, s.7.

COUNCIL

Council
8(1) The council of each association shall govern, manage and regulate the affairs 
and business of its association.
(2) Each council consists of:

(a) the number of councillors elected or appointed in accordance with the 
association’s bylaws; and
(b) the persons appointed pursuant to section 9.

(3) Councillors elected or appointed pursuant to clause (2)(a) are entitled to 
remuneration and reimbursement for expenses in the amount prescribed in the 
bylaws.
(4)	 Each	councillor	elected	or	appointed	pursuant	to	clause	(2)(a)	holds	office:

(a) for the term prescribed in the bylaws; and
(b) until the person’s successor is elected or appointed, as the case may be.

2023, c 6, s.3-5.

Public appointees
9(1) The Lieutenant Governor in Council may appoint three persons who reside 
in Saskatchewan as councillors for each association.
(2) Where the Lieutenant Governor in Council appoints a person as a councillor, 
the	term	of	office	of	that	person	is	not	to	exceed	three	years.
(3) Subject to subsection (4), a councillor appointed pursuant to this section holds 
office	until	that	person’s	successor	is	appointed	and	is	eligible	for	reappointment,	
but	is	not	eligible	to	hold	office	for	more	than	two	consecutive	terms.
(4)	 A	councillor	appointed	pursuant	 to	 this	 section	ceases	 to	hold	office	 if	 that	
person ceases to be a resident of Saskatchewan.
(5) A councillor appointed pursuant to this section may exercise rights and serve 
on committees of the association to the same extent as other councillors.
(6) In each association, at least one councillor appointed pursuant to this section 
shall serve on the discipline committee.
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(7) The absence or inability to serve on the discipline committee by a councillor 
appointed pursuant to this section or the failure to appoint a councillor pursuant 
to this section does not impair the ability of a discipline committee to act.
(8) The minister shall remunerate and reimburse for expenses the councillors 
appointed pursuant to this section at the rate determined by the Lieutenant 
Governor in Council.

1997, c.D-4.1, s.9.

Resignation
10(1) A councillor elected or appointed pursuant to clause 8(2)(a) may resign by 
giving a written notice of resignation to the council.
(2) A councillor appointed pursuant to section 9 may resign by giving a written 
notice of resignation to the minister and the council.
(3) The resignation of a councillor is effective on the date stated on the written 
notice or, if no date is stated:

(a) in the case of the resignation of a councillor elected or appointed pursuant 
to clause 8(2)(a), on the date the written notice is received by the council; or
(b) in the case of the resignation of a councillor appointed pursuant to 
section 9, on the date the written notice is received by the minister.

2023, c 6, s.3-5.

Vacancy
11(1)	 When	the	office	of	a	person	elected	or	appointed	as	a	councillor	pursuant	
to clause 8(2)(a) becomes vacant, the remaining councillors may appoint another 
person	to	fill	the	vacancy	until	the	earlier	of:

(a)	 the	expiry	of	the	term	of	office	of	the	person	who	ceased	to	be	a	councillor;	
and
(b)	 the	day	on	which	a	person	is	elected	or	appointed	to	fill	the	vacancy	in	
accordance with this Act and the bylaws.

(2) A vacancy in the membership of the council does not impair the power of the 
remaining councillors to act.
(3) If the licence of a member serving as a councillor is suspended, the member’s 
powers and duties as a councillor are suspended for the same period.
(4) If a member serving as a councillor is expelled from the association, the member 
ceases to be a councillor on the day the member is expelled.

2023, c 6, s.3-5.

Officers and employees
12(1)	 The	officers	of	an	association	are	to	be	those	that	are:

(a) designated in the bylaws; and
(b) appointed or elected in accordance with the bylaws.
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(2) The council of each association shall appoint a registrar.
(3) A council may engage any employees that it considers necessary to carry out 
the duties and functions of the association.
(4) Subject to this Act and the bylaws, a council shall determine the duties, 
responsibilities	and	remuneration	of	its	officers	and	employees.

1997, c.D-4.1, s.12.

Committees
13(1) A council may establish any committees that are provided for by its bylaws 
or that it considers necessary.
(2) Each council shall appoint persons to any committees that are provided for 
by this Act or by its bylaws or that it has established pursuant to subsection (1).
(3) A council, on any terms or conditions that it may determine, may delegate 
any of its powers or duties to a committee provided for by this Act, its bylaws or 
established pursuant to this section.
(4) A council shall not delegate the power to make bylaws.
(5) Subject to this Act and the bylaws, a committee may establish its own 
procedures.

1997, c.D-4.1, s.13.

BYLAWS

Procedures
14(1) Each council may make bylaws for any purpose set out in section 15.
(2) The registrar shall notify each member of each bylaw made by the member’s 
association pursuant to subsection (1) within 60 days after the bylaw is made.
(3) Failure to comply with subsection (2) does not invalidate a bylaw.
(4) Subject to subsection (5), an administrative bylaw comes into force on the date 
specified	in	the	bylaw,	which	date	shall	not	be	earlier	than	the	date	on	which	the	
bylaw is passed by the council.
(5) If an administrative bylaw does not specify the date on which it comes into 
force, the bylaw comes into force on the date on which it is passed by the council.
(6) No regulatory bylaw made by the council comes into force until it is:

(a) approved by the minister pursuant to section 16; and
(b) published in the Gazette.

2023, c 6, s.3-6.
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Bylaws
15(1) Subject to this Act, administrative bylaws may be made by each council for 
that association’s members pursuant to section 14 for the following purposes:

(a) prescribing the seal of the association;
(b) providing for the execution of documents by the association;
(c)	 respecting	the	banking	and	financial	dealings	of	the	association;
(d)	 fixing	the	fiscal	year	of	the	association	and	providing	for	the	audit	of	the	
accounts and transactions of the association;
(e) respecting the management of the property of the association;
(f)	 prescribing	the	number	and	terms	of	office	of	councillors,	other	than	persons	
appointed pursuant to section 9;
(g)	 prescribing	the	officers	of	the	association	and	governing	the	procedure	for	
the	appointment	or	election	of	those	officers;
(h)	 prescribing	the	duties	of	councillors,	and	officers	and	employees	of	the	
association;
(i) governing the procedures for the election or appointment of councillors, 
other than persons appointed pursuant to section 9;
(j) prescribing the organization, powers and procedures of the council and 
regulating the council in the performance of its duties;
(k) respecting the holding and procedures of meetings of the council and 
annual and special meetings of the association;
(l) prescribing the amount of registration, licensing and other fees payable to 
the association, the times of payment and penalties for late payment;
(m) providing for the receipt, management and investment of contributions, 
donations or bequests;
(n) regulating joint participation by the association with any educational 
institution or any person, group, association, organization or body corporate 
having goals or objectives similar to those of the association;
(o) establishing any committees that the council considers necessary, 
determining the duties of committees, establishing procedures for the operation 
of committees and prescribing the manner of election or appointment of 
committee members;
(p) prescribing the remuneration and reimbursement for expenses for 
councillors and committees members, other than persons appointed pursuant 
to section 9;
(q) prescribing any other thing that is necessary for the effective administration 
of the association.
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(2) Subject to this Act, regulatory bylaws may be made by each council for that 
association’s members pursuant to section 14 for the following purposes:

(a)	 prescribing	the	qualifications,	standards	and	tests	of	competency	for:
(i) the registration of persons or any category of persons as members;
(ii) the issuing of licences;

(b) prescribing:
(i) the procedures governing registration of persons or any category of 
persons as members;
(ii) the procedures governing the issuing of licences;
(iii) the terms and conditions of licences;

(c)	 setting	standards	of	professional	conduct,	competency	and	proficiency	of	
its members;
(d) providing for a code of ethics for its members;
(e) setting standards regarding the manner and method of practice of its 
members, including the supervision or direction of staff;
(f) prescribing procedures for:

(i) the review, investigation and disposition of complaints by the 
professional conduct committee or the mediation of complaints alleging 
that a member is guilty of professional misconduct or professional 
incompetence;
(ii) hearings by the discipline committee of complaints alleging that a 
member is guilty of professional misconduct or professional incompetence;
(iii) reviews pursuant to subsection 21(4);

(f.1) respecting the establishment of panels of the professional conduct 
committee and the discipline committee and the composition of the panels, 
determining the duties of the panels and establishing procedures for the 
operation of the panels;
(g) establishing categories of membership and licences and prescribing the 
rights and privileges of each category;
(h) prescribing the circumstances under which its members are required to 
attend re-entry education programs and courses and approving programs and 
courses for that purpose;
(i) governing the approval of education programs for the purposes of 
registration pursuant to this Act and prescribing terms and conditions for 
initial or continued approval of those programs;
(j) establishing programs for the assessment of the competency of its members;
(k) setting standards for continuing education and the participation of its 
members in continuing education;
(l) governing the reinstatement of a member who has been expelled;
(m) setting requirements for maintenance of membership;
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(n)	 defining	activities	that	constitute	a	conflict	of	interest	and	prohibiting	
the participation of members in those activities;
(o) regulating advertising by its members;
(p) prescribing the number of its members required to request a special 
meeting of the association;
(q) prescribing the minimum amount of liability protection that its members 
are required to obtain or providing for a scheme of insurance to indemnify its 
members for professional liability and respecting the payment or remittance 
of premiums in connection with it;
(r) prescribing the form, content and maintenance of the register and the 
information to be provided by its members for the purposes of the register;
(s) respecting the reporting and publication of decisions and reports of the 
council and committees;
(t) respecting the types of notices that may be served electronically and the 
manner of service of those notices;
(u) respecting the delegation of an authorized practice and any restrictions 
or conditions on any delegation;
(v) prescribing any requirements or orders that must be met prior to 
performance of an authorized practice by each one of its members;
(w) prescribing any other matters considered necessary for the better carrying 
out of this Act.

(3) Subject to this Act, the council of the College of Dental Surgeons of Saskatchewan 
may make: 

(a) administrative bylaws permitting the College of Dental Surgeons of 
Saskatchewan to establish dental services plans to be operated by the College of 
Dental	Surgeons	of	Saskatchewan	directly	or	through	a	non-profit	corporation	
controlled by it for the purposes of providing dental services in conjunction with:

(i) the Government of Canada or any of its agencies;
(ii) any provincial government or any of its agencies;
(iii) any municipal government;
(iv) any board of education or the conseil scolaire; or
(v) any other corporation; and

(b) regulatory bylaws:
(i)	 defining	specialist	categories	of	dentistry;
(ii)	 prescribing	 the	qualifications,	standards	and	tests	of	 competency	
required for each specialty.

(4) The Saskatchewan Insurance Act does not apply to the operator of a dental 
service plan established pursuant to subsection (3). 

1997, c.D-4.1, s.15; 2019, c 25, s.9; 2023, c 6, 
s.3-7.
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Filing of bylaws
16(1)	 Each	 association	 shall	 file	 with	 the	minister	 two	 copies,	 certified	 by	 its	
registrar to be true copies, of:

(a) all regulatory bylaws; and
(b)	 any	amendment	to	a	regulatory	bylaw	together	with	two	certified	copies	
of the regulatory bylaw to which the amendment relates.

(2) Where the minister does not advise an association in writing within 90 days 
after receiving copies of the regulatory bylaw or amendment that the minister 
approves the regulatory bylaw or amendment, the regulatory bylaw or amendment 
is deemed not to be approved.
(3) Where the minister approves a regulatory bylaw or an amendment to a 
regulatory	bylaw,	 the	minister	shall	file	with	 the	Registrar	of	Corporations	 two	
copies,	 certified	 by	 the	 registrar	 to	 be	 true	 copies,	 of	 the	 regulatory	 bylaw	 or	
amendment.
(4)	 Where	an	amendment	to	a	regulatory	bylaw	is	filed	pursuant	to	subsection	(3),	
the	minister	shall	file	two	copies,	certified	by	the	registrar	to	be	true	copies,	of	the	
regulatory bylaw with the amendment.
(5) Within 30 days after administrative bylaws or amendments to administrative 
bylaws	 are	made,	 the	 council	 shall	 file	 with	 the	 Registrar	 of	 Corporations	 two	
copies,	certified	by	the	registrar	to	be	true	copies,	of	all	administrative	bylaws	and	
all amendments made to those bylaws.
(6)	 Where	 an	 amendment	 to	 an	 administrative	 bylaw	 is	 filed	 pursuant	 to	
subsection	(5),	the	council	shall	also	file	two	copies,	certified	by	the	registrar	to	be	
true copies, of the administrative bylaw with the amendment.
(7) An administrative bylaw or an amendment to an administrative bylaw that is 
not	filed	within	the	time	required	by	subsection	(5)	is	deemed	to	be	revoked	on	the	
expiration of the 30 days mentioned in subsection (5).

1997, c.D-4.1, s.16; 2010, c.B-12, s.27; 2021, c 6, 
s.23-26.

Ministerial bylaws
17(1) The minister may request a council to amend or revoke a regulatory bylaw 
or	to	make	a	new	regulatory	bylaw	if	the	minister	is	satisfied	that	it	is	necessary	
or advisable to do so.
(2) Where the minister makes a request pursuant to subsection (1), the council 
shall be provided with the reasons for the amendment and, if appropriate, a draft 
of the amendment.
(3) If the council does not comply with a request pursuant to subsection (1) 
within 90 days after the date of the request, the minister may amend or revoke the 
existing regulatory bylaw or make the new regulatory bylaw in accordance with 
that request.
(4) A regulatory bylaw made pursuant to this section or an amendment or a 
revocation of a regulatory bylaw pursuant to this section comes into force when it 
is published in the Gazette.
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(5) Where the minister makes, amends or revokes a regulatory bylaw, the minister 
shall	file	with	the	Registrar	of	Corporations	two	copies	of	 the	regulatory	bylaw,	
amendment or revocation.
(6)	 Where	an	amendment	to	or	revocation	of	a	regulatory	bylaw	is	filed	pursuant	
to	subsection	(5),	the	minister	shall	file	two	copies	of	the	regulatory	bylaw	with	the	
amendment or revocation.

1997, c.D-4.1, s.17; 2010, c.B-12, s.27; 2021, c 6, 
s.23-26.

MEMBERSHIP AND REGISTRATION

Membership
18(1) Each council, in accordance with this Act and its bylaws, may register persons 
as members of its association.
(2) Each council, in accordance with this Act and its bylaws, may issue licences 
to members of its association.

1997, c.D-4.1, s.18.

Register
19(1) In accordance with its bylaws, the council of each association shall keep a 
register in which the name and address of its members are to be recorded.
(2) The register is to be:

(a)	 kept	at	the	head	office	of	the	association;	and
(b)	 open	for	inspection	by	all	persons,	without	fee,	during	normal	office	hours	
of the association.

(2.1) The register may be made available in any other manner acceptable to the 
registrar, including an electronic format.
(3)	 A	certificate	purporting	to	be	signed	by	the	registrar	stating	that	a	named	
person	was	or	was	not,	on	a	specified	day	or	during	a	specified	period,	a	member	
or a suspended member according to the register or an extract from the register 
that	is	certified	by	the	registrar	is	admissible	in	evidence	as	proof,	in	the	absence	of	
evidence to the contrary, of its contents without proof of the registrar’s appointment 
or signature.

1997, c.D-4.1, s.19; 2020, c 9, s.11.

Registration
20(1) A council may register as a member, and issue a licence to, a person who 
produces evidence establishing to the satisfaction of the council that the person:

(a) has paid the prescribed fees;
(b) has complied with the bylaws with respect to registration as a member;
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(c) has successfully completed:
(i) in the case of a person applying for registration as a dentist, an 
educational program in dentistry recognized by the council of the College 
of Dental Surgeons of Saskatchewan;
(ii) in the case of a person applying for registration as a dental technician, 
an educational program in dental technology recognized by the council of 
the Saskatchewan Dental Technicians Association;
(iii) in the case of a person applying for registration as a denturist, 
an educational program in denturism recognized by the council of the 
Denturist Society of Saskatchewan;
(iv) in the case of a person applying for registration as a dental assistant, 
an educational program in dental assisting recognized by the council of 
the Saskatchewan Dental Assistants Association;
(v) in the case of a person applying for registration as a dental hygienist, 
an educational program in dental hygiene recognized by the council of 
the Saskatchewan Dental Hygienists’ Association; or
(vi) in the case of a person applying for registration as a dental therapist, 
an educational program in dental therapy recognized by the council of 
the Saskatchewan Dental Therapists Association; and

(d) has successfully completed any examination requirements prescribed in 
the bylaws.

(1.1) Notwithstanding subsection (1), a council may register as a member, and 
issue a licence to, a person who produces evidence establishing to the satisfaction 
of the council that the person:

(a) has paid the prescribed fees;
(b) has complied with the bylaws with respect to registration as a member; and
(c) is registered as:

(i) in the case of a person applying for registration as a dentist, the 
equivalent of a dentist in good standing pursuant to the legislation of 
another jurisdiction in Canada;
(ii) in the case of a person applying for registration as a dental technician, 
the equivalent of a dental technician in good standing pursuant to the 
legislation of another jurisdiction in Canada;
(iii) in the case of a person applying for registration as a denturist, the 
equivalent of a denturist in good standing pursuant to the legislation of 
another jurisdiction in Canada;
(iv) in the case of a person applying for registration as a dental assistant, 
the equivalent of a dental assistant in good standing pursuant to the 
legislation of another jurisdiction in Canada;
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(v) in the case of a person applying for registration as a dental hygienist, 
the equivalent of a dental hygienist in good standing pursuant to the 
legislation of another jurisdiction in Canada;
(vi) in the case of a person applying for registration as a dental therapist, 
the equivalent of a dental therapist in good standing pursuant to the 
legislation of another jurisdiction in Canada.

(2) Notwithstanding that a person does not comply with the requirements of 
subsection (1), a council may register the person as a member of its association, and 
issue a restricted licence to practise to a person who produces evidence establishing 
to the satisfaction of the council that he or she:

(a) is eligible, according to its bylaws, to be a member;
(b) has paid the prescribed fees;
(c) has complied with its bylaws with respect to registration as one of its 
members; and
(d)	 agrees	to	practise	in	accordance	with	the	conditions	or	restrictions	specified	
on the restricted licence. 

(3) A person issued a restricted licence shall comply with the bylaws governing 
members who practise with restricted licences.

1997, c.D-4.1, s.20; 2010, c.19, s.8.

Delegation and appeal
21(1) A council may delegate to its registrar the power to:

(a) register persons as members of its association;
(b) issue licences to its members; or
(c) do both of the things mentioned in clauses (a) and (b).

(2) Where a power is delegated pursuant to this section, the exercise of that power 
by the registrar is deemed to be an exercise of the power by the council.
(3) A council may impose any terms and conditions that it considers appropriate 
on a delegation of its powers.
(4) A person who is aggrieved by a decision of the registrar made pursuant to a 
delegated power may apply to the council to review that decision.
(5) On a review pursuant to subsection (4), the council shall hear the review and 
may:

(a) direct the registrar to exercise the power in a manner that the council 
considers appropriate; or 
(b)	 confirm	the	registrar’s	decision.

(6) On a review pursuant to subsection (4), the person aggrieved by the decision 
of the registrar has the right to appear in person before the council in support of 
the application.
(7) A council shall cause the applicant to be informed in writing of its decision 
regarding the review.

1997, c.D-4.1, s.21.
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PROHIBITIONS

Protection of titles
22(1) No person other than a dentist shall use the title “dentist” or “dental surgeon” 
or any word, title or designation, abbreviated or otherwise, to imply that the person 
is a member of the College of Dental Surgeons of Saskatchewan.
(2) No person other than a dental technician shall use the title “dental technician” 
or “dental technologist” or any word, title or designation, abbreviated or otherwise, 
to imply that the person is a member of the Saskatchewan Dental Technicians 
Association.
(3) No person other than a denturist shall use the title “denturist” or any word, 
title or designation, abbreviated or otherwise, to imply that the person is a member 
of the Denturist Society of Saskatchewan.
(4) No person other than a dental assistant shall use the title “dental assistant” 
or any word, title or designation, abbreviated or otherwise, to imply that the person 
is a member of the Saskatchewan Dental Assistants Association.
(5) No person other than a dental hygienist shall use the title “dental hygienist” 
or any word, title or designation, abbreviated or otherwise, to imply that the person 
is a member of the Saskatchewan Dental Hygienists’ Association.
(6) No person other than a dental therapist shall use the title “dental therapist” or 
“dental nurse” or any word, title or designation, abbreviated or otherwise, to imply 
that the person is a member of the Saskatchewan Dental Therapists Association.

1997, c.D-4.1, s.22.

Authorized practices
23(1) A dentist is authorized, subject to the terms, conditions and limitations of 
that person’s licence:

(a) to communicate a conclusion, identifying a disease, disorder or dysfunction 
of the oral-facial complex as the cause of a person’s symptoms;
(b) to perform a procedure on tissues of the oral-facial complex below the 
dermis, below the surface of a mucous membrane or in or below the surfaces 
of the teeth, including the scaling of teeth;
(c) to harvest tissue for the purpose of surgery on the oral-facial complex;
(d) to correct a fracture of a bone of the oral-facial complex or correct a 
dislocation of a joint of the oral-facial complex;
(e) to administer a substance by injection or inhalation in the provision of 
dental treatment;
(f) to prescribe or dispense drugs in the provision of dental treatment;
(g)	 to	fit	or	dispense	a	dental	prosthesis,	or	an	orthodontic	appliance	or	a	
device used inside the mouth to protect teeth from abnormal functioning; and
(h) to expose, process and mount dental radiographs in accordance with  
Part V of The Saskatchewan Employment Act.
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(2) A dental technician is authorized, subject to the terms, conditions and 
limitations of that person’s licence:

(a) to make, produce, reproduce, construct, furnish, supply, alter and repair a 
denture, bridge or prosthetic appliance, or thing to be used in, on, in connection 
with, or in the treatment of a human tooth, jaw or associated structure or 
tissue for a person in accordance with a prescription of a dentist to perform 
any of these services for the person, if the practices can be performed without 
intraoral procedures or the taking of impressions;
(b) to make structural repairs to a removable dental prosthesis or replace teeth 
in a dental prosthesis, if these practices can be performed without intraoral 
procedures or the taking of impressions; and
(c) to take shades for proper colour, including performing the necessary 
intraoral procedures.

(3) A denturist is authorized, subject to the terms, conditions and limitations of 
that person’s licence, to make, repair, reline, alter, replace or furnish a removable 
dental prosthesis, and for that purpose carry out non-surgical intraoral procedures, 
including the taking of impressions that are necessary to make, repair, reline, alter, 
replace or furnish a removable dental prosthesis.
(4) A dental assistant is authorized, subject to the terms, conditions and limitations 
of that person’s licence, to assist and to perform intraoral assisting services that 
include:

(a) the introduction and manipulation of dental materials and devices in 
the mouth;
(b) orthodontic and restorative procedures consistent with an approved 
education program in dental assisting; and
(c) the exposure, processing and mounting of dental radiographs in accordance 
with The Radiation Health and Safety Act, 1985.

(5) A dental hygienist is authorized, subject to the terms, conditions and limitations 
of that person’s licence:

(a) to communicate an assessment and treatment plan regarding periodontal 
health;
(b) to perform supragingival and subgingival debridement;
(c) to perform orthodontic and restorative procedures consistent with an 
approved education program in dental hygiene;
(d) to administer local anaesthesia in the provision of dental treatment; and
(e) to expose, process and mount dental radiographs in accordance with The 
Radiation Health and Safety Act, 1985.

(6) A dental therapist is authorized, subject to the terms, conditions and limitations 
of that person’s licence:

(a) to communicate a conclusion identifying dental caries or dental abscesses 
as the cause of a person’s symptoms;
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(b) to perform a procedure in or below the surface of the teeth, conduct simple 
extractions of primary and permanent teeth and perform space maintenance 
on teeth;
(c) to administer local anaesthesia in the provision of dental treatment; and
(d) to expose, process and mount dental radiographs in accordance with The 
Radiation Health and Safety Act, 1985.

1997, c.D-4.1, s.23; 2013, c.S-15.1, s.10-19.

Prohibitions
24(1) No person shall perform an authorized practice unless:

(a) the person is a member of an association whose members are authorized 
to perform the authorized practice and his or her licence does not prevent that 
member from performing that authorized practice;
(b) the performance of the authorized practice has been delegated by a member 
mentioned in clause (a) to a person employed by that member, in accordance 
with the bylaws of his or her association; or
(c) the authorized practice is carried out by a person who is authorized to 
perform those functions pursuant to the authority of any other Act.

(2) The performance of an authorized practice is not a contravention of subsection (1) 
if it is done in the course of:

(a)	 rendering	first	aid	or	temporary	assistance	in	an	emergency;	or
(b)	 fulfilling	the	requirements	to	become	a	member	of	an	association	and	the	
practice is performed under the direction or supervision of a member of the 
association who is authorized to perform the authorized practice.

1997, c.D-4.1, s.24.

Limitations on certain authorized practices
25(1) For the purposes of this section, “employer” means:

(a) the Government of Saskatchewan;
(b) the Government of Canada;
(c)	 the	provincial	health	authority	or	an	affiliate	as	defined	in	The Provincial 
Health Authority Act;
(d) Repealed. 2014, c.17, s.6.

(e) a municipality;
(f) an Indian band within the meaning of the Indian Act (Canada);
(g) an operator of a personal care home within the meaning of The Personal 
Care Homes Act,	a	non-profit	corporation	or	a	co-operative,	that	is	approved	
by the minister;
(h) a board of education or the counseil scolaire within the meaning of The 
Education Act, 1995;
(i) The University of Regina, the University of Saskatchewan, the 
Saskatchewan Indian Federated College and the Saskatchewan Polytechnic.
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(2) A dental assistant may only perform the practices that he or she is authorized 
by subsection 23(4) to perform where he or she is employed by or practices under 
a contract with:

(a) an employer that employs or has established a formal referral or 
consultation process with a dentist; or
(b) a dentist.

(3) A dental hygienist may only perform the practices that he or she is authorized 
by subsection 23(5) to perform where he or she is employed by or practises under 
contract with:

(a) an employer that employs or has established a formal referral or 
consultation process with a dentist; or
(b) a dentist.

(4) A dental therapist may only perform the practices that he or she is authorized 
by subsection 23(6) to perform where he or she is employed by or practises under 
a contract with:

(a) an employer that employs or has established a formal referral or 
consultation process with a dentist; or
(b) a dentist.

1997, c.D-4.1, s.25; 2002, c.R-8.1, s.72; 2014, 
c.17, s.6; 2014, c.S-32.21, s.34; 2017, c P-30.3, 
s.11-1; 2019, c 25, s.9.

DISCIPLINE

Interpretation re discipline provisions
25.1 In sections 25.2 to 41, “member” includes a former member.

2010, c.20, s.22.

Proceedings against former members
25.2(1) No proceedings conducted pursuant to this Act shall be commenced against 
a former member more than two years after the day he or she became a former 
member.
(2) For the purposes of this section, a proceeding is commenced when the 
professional conduct committee, pursuant to subsection 29(1), is requested by its 
council to consider a complaint or is in receipt of a written complaint alleging that 
a member is guilty of professional misconduct or professional incompetence.

2010, c.20, s.22.
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Examination to assess whether curtailment of practice should be ordered
25.3(1) If the registrar or the professional conduct committee of an association has 
reasonable grounds to believe that a member may be suffering a physical or mental 
ailment, an emotional disturbance or an addiction to alcohol or drugs that impairs 
the member’s ability to practise in the profession and causes the continued practice 
in the profession by the member to constitute a danger to the public, the registrar 
or professional conduct committee may:

(a) direct the member to submit to a physical or mental examination, or both, 
by	a	person	or	at	a	facility	specified	by	the	registrar	or	professional	conduct	
committee;
(b) request the person or facility conducting the examination of the member 
to	report,	with	written	reasons	and	within	a	time	specified	by	the	registrar	or	
professional conduct committee, to:

(i) the professional conduct committee; and
(ii) the member; and

(c) for the period necessary to allow the registrar or professional conduct 
committee to act pursuant to clauses (a) and (b) and to receive, consider and 
act pursuant to this section on the report:

(i) impose limitations or conditions on the member’s licence; or
(ii) suspend the member’s licence.

(2) If the registrar or professional conduct committee imposes limitations, 
conditions or a suspension pursuant to clause (1)(c), the registrar or professional 
conduct committee must give the member an opportunity to be heard within 15 days 
after the imposition of the limitations, conditions or suspension.
(3) If the professional conduct committee receives a report pursuant to clause (1) (b) 
concluding that:

(a) the continued practice of the member constitutes a danger to the public; 
and
(b) remedial measures are necessary and, if these remedial measures are 
taken, the public will be adequately protected;

the professional conduct committee may:
(c) impose limitations or conditions on the member’s licence; or
(d) suspend the member’s licence;

and	the	limitations,	conditions	or	suspension	apply	until	the	member	satisfies	the	
professional conduct committee that it should act pursuant to clause (5)(a).
(4) The professional conduct committee must not act pursuant to subsection (3) 
unless	 it	has	first	given	the	member	an	opportunity	 to	respond	to	 the	proposed	
limitations, conditions or suspension.
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(5) If action has been taken pursuant to subsection (3) concerning a member, the 
professional conduct committee may do all or any of the following:

(a) cancel or amend a limitation or condition or cancel the suspension to 
allow the member to resume practice if the professional conduct committee is 
satisfied,	on	the	member’s	application,	that	the	member	can	resume	practice	
without constituting a danger to the public;
(b) delay any investigation or written report mentioned in section 29;
(c) decide not to refer the complaint to a hearing before the discipline 
committee	if	the	professional	conduct	committee	is	satisfied	that:

(i) the member’s condition mentioned in subsection (1) caused or 
substantially contributed to the member’s conduct described in the 
complaint; and
(ii) the actions taken pursuant to subsection (3) have provided 
appropriate public protection.

(6) If the professional conduct committee acts pursuant to subsection (5), the 
professional conduct committee must deliver written notice of its decision, with 
written reasons, to the complainant within 30 days after making its decision. 
(7) A member aggrieved by a decision of the registrar or the professional conduct 
committee pursuant to subsection (1) or (3) may appeal the decision to the court, 
and	sections	38	to	40	apply,	with	any	necessary	modification,	to	the	appeal.
(8) Failure by a member to submit to an examination directed pursuant to 
subsection (1) or to comply with a limitation, condition or suspension imposed on the 
member pursuant to subsection (3) is professional misconduct within the meaning 
of this Act.

2023, c 6, s.3-8

Professional incompetence
26 Professional incompetence is a question of fact, but the display by a member of 
a lack of knowledge, skill or judgment, or a disregard for the welfare of a member 
of the public served by the profession of a nature or to an extent that demonstrates 
that	the	member	is	unfit	to:

(a) continue in the practice of that member’s profession; or
(b) provide one or more services ordinarily provided as a part of the practice 
of that member’s profession;

is professional incompetence within the meaning of this Act.
1997, c.D-4.1, s.26.

Professional misconduct
27 Professional misconduct is a question of fact, but any matter, conduct or thing, 
whether or not disgraceful or dishonourable, is professional misconduct within the 
meaning of this Act if:

(a) it is harmful to the best interests of the public or the members of the 
association;
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(b) it tends to harm the standing of the member’s profession;
(c) it is a breach of this Act or the bylaws of that member’s association; or
(d) it is a failure to comply with an order of the professional conduct committee, 
discipline committee or council of that member’s association.

1997, c.D-4.1, s.27.

Professional conduct committee
28(1) Each association shall establish a professional conduct committee consisting 
of at least three persons appointed by the council, the majority of whom are to be 
practising members of that association.
(2) Discipline committee members are not eligible to serve on the professional 
conduct committee.
(3) If a panel of the professional conduct committee of an association is established 
in accordance with the bylaws, a decision of the panel has the same effect as a 
decision of the professional conduct committee. 

1997, c.D-4.1, s.28; 2023, c 6, s.3-9.

Investigation
29(1) If the professional conduct committee is requested by its council to consider a complaint 
or is in receipt of a written complaint alleging that a member is guilty of professional misconduct 
or professional incompetence, the committee shall review and investigate the complaint.

(2) In investigating the complaint, the professional conduct committee may take 
any steps authorized by section 30.
(3) On completion of its investigation, the professional conduct committee may do 
one or more of the following:

(a) make a written report to the discipline committee recommending that 
the discipline committee hear and determine the formal complaint set out in 
the written report;
(b) make a written report to the discipline committee recommending that no 
further action be taken with respect to the matter under investigation;
(c) refer the complaint to mediation, if the professional conduct committee 
decides that the complaint is of concern only to the complainant and the 
investigated member, both of whom agree to mediation;
(d) require the investigated member to appear before the professional conduct 
committee, or a panel of the committee, to be cautioned;
(e)	 require	 the	 investigated	 member	 to	 complete	 a	 specified	 continuing	
education or remediation program;
(f) accept the voluntary surrender of the investigated member’s registration 
or licence;
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(g) accept an undertaking from the investigated member that provides for 
one or more of the following:

(i)	 assessment	of	the	investigated	member’s	capacity	or	fitness	to	practise	
in the profession;
(ii) counselling or treatment of the investigated member;
(iii) monitoring or supervision of the investigated member’s practice;
(iv)	 completion	 by	 the	 investigated	 member	 of	 a	 specified	 course	 of	
studies by way of remedial training;
(v) placing conditions on the investigated member’s right to practise in 
the profession;

(h) take any other action that the professional conduct committee considers 
appropriate that is not inconsistent with or contrary to this Act or the bylaws.

(4) The formal complaint set out in a written report made pursuant to clause (3) (a) 
may relate to any matter disclosed in the complaint received pursuant to 
subsection (1) or the investigation conducted pursuant to subsection (2).
(5) A report signed by a majority of the professional conduct committee is the 
decision of that committee.
(6) A copy of a written report made pursuant to clause (3)(b) recommending that 
no further action be taken shall be provided by the registrar to:

(a) the council;
(b) the complainant, if any; and
(c) the member whose conduct is the subject of the complaint mentioned in 
subsection (1).

2023, c 6, s.3-10.

Investigative powers
30(1) The professional conduct committee may take any steps that it considers proper and may 
summon any person who is under investigation and any other person whose information may 
be relevant to the investigation.

(2) For the purposes of an investigation, the professional conduct committee may, 
at any reasonable time:

(a) require any person to answer any relevant questions and direct the person 
to	answer	the	questions	under	oath	or	affirmation;
(b) require any person to give to the committee any book, record, document or 
thing relevant to the investigation that is in the person’s possession or under 
the person’s control;
(c) enter and inspect any premises or place where the investigated member 
practises or has practised in the profession;
(d) inspect, observe or audit the investigated member’s practice; and
(e) examine any equipment, materials or any other thing used by the 
investigated member.
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(3) For the purposes of an investigation, the professional conduct committee may:
(a) require the investigated member to provide access to any computer system 
used in connection with the member’s practice in order to produce a record in 
readable form;
(b) photograph or create images of the premises or place; or
(c) use any copying equipment at the premises or place to make copies of any 
record related to the investigated member’s practice.

(4) The professional conduct committee may apply, without notice or on any notice 
that the court may direct, to a judge of the court for an order directing any person:

(a) to attend before the committee to answer any relevant questions that the 
committee may have relating to the investigation; and
(b) to produce to the committee any book, record, document or thing relevant 
to the investigation that is in the person’s possession or under the person’s 
control.

(5) On application and payment of the appropriate fee, the local registrar of 
the	court	at	any	judicial	centre	shall	issue	writs	of	subpoena	ad	testificandum	or	
subpoena duces tecum to:

(a) a member of the professional conduct committee; or
(b) counsel acting for the professional conduct committee.

(6) If a writ issued pursuant to subsection (5) is disobeyed, the proceedings and 
penalties are those applicable in civil cases in the court.
(7) If any book, record, document or thing is produced to the professional conduct 
committee, the committee may authorize any person to copy or make extracts from 
the book, record, document or thing.
(8) No person shall obstruct the professional conduct committee or a member of 
the committee making an investigation pursuant to this Act or withhold from the 
committee or the member or conceal, alter or destroy any book, record, document 
or thing relevant to the matter being investigated.
(9) A judge of the Provincial Court of Saskatchewan, on an application without 
notice by the professional conduct committee, may issue an order authorizing a 
person	making	the	investigation,	together	with	any	peace	officer	called	to	assist	
the person making the investigation, to enter and search, by force if necessary, 
any	building,	dwelling,	receptacle,	premises	or	place	specified	in	the	order	for	any	
book,	record,	document	or	thing	and	to	examine	them,	if	the	judge	is	satisfied	that:

(a) the professional conduct committee is conducting an investigation 
pursuant to this Act; and
(b) there are reasonable grounds for believing that there is in any building, 
dwelling, receptacle, premises or place any book, record, document or thing 
relating to the person whose affairs are being investigated and to the matter 
of the investigation.
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(10) An application for an order pursuant to subsection (9) to enter a dwelling shall 
specifically	indicate	that	the	application	relates	to	a	dwelling.
(11) An entry and search under an order made pursuant to subsection (9) may 
be	conducted	only	between	8	a.m.	and	8	p.m.	unless	the	order	specifies	otherwise.
(12) A person authorized by an order made pursuant to subsection (9) to conduct 
an entry and search may remove any book, record, document or thing examined 
by the person.
(13) If it is practicable to copy a book, record, document or thing removed pursuant 
to subsection (12), the professional conduct committee shall return the book, record, 
document or thing within a reasonable time.
(14)	 A	copy	or	extract	of	a	book,	record,	document	or	thing	certified	to	be	a	true	copy	
by a member of the professional conduct committee or other person who made the 
copy or extract pursuant to this section is admissible in evidence in any proceeding 
or prosecution as proof, in the absence of evidence to the contrary, of the original 
item and its contents.
(15) The professional conduct committee may delegate any aspect of its investigation 
pursuant to this section to an investigator.
(16) An investigator who acts pursuant to the authority of a delegation has the 
authority and power of the professional conduct committee, and subsections (1) 
to	(14)	apply,	with	any	necessary	modification,	to	that	investigator.

2023, c 6, s.3-10.

Suspension pending outcome of investigation
31(1) If the registrar or the discipline committee of an association believes, on 
the basis of a complaint or the nature of the case, that, pending the outcome of an 
investigation by the professional conduct committee, a member’s licence should be 
suspended or a member’s ability to practise in the profession should be limited or 
restricted, the registrar or the discipline committee may:

(a) suspend the member’s licence; or
(b) impose limitations or conditions on the member’s licence.

(2) A member aggrieved by a decision of the registrar or the discipline committee 
pursuant to subsection (1) may appeal the decision to the court, and sections 38 
to	40	apply,	with	any	necessary	modification,	to	the	appeal.

2023, c 6, s.3-10.

Discipline committee
32(1) Each association shall establish a discipline committee consisting of at least 
three persons appointed by its council.
(2) A majority of the discipline committee members are to be practising members.
(3) One of the discipline committee members is to be one of the councillors appointed 
pursuant to subsection 9(1).
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(4) Professional conduct committee members are not eligible to be discipline 
committee members. 
(5) Subject to this Act and the bylaws, the discipline committee may make rules 
regulating its business and proceedings.
(6) If a panel of the discipline committee of an association is established in 
accordance with the bylaws, a decision of the panel has the same effect as a decision 
of the discipline committee.

1997, c.D-4.1, s.32; 2023, c 6, s.3-11.

Discipline hearing
33(1) Where a report of the professional conduct committee recommends that the 
discipline committee hear and determine a formal complaint, the registrar shall, 
at least 14 days before the date the discipline committee is to sit:

(a) send a copy of the formal complaint to the member whose conduct is the 
subject of the hearing; and
(b) serve notice on the member whose conduct is the subject of the hearing 
of the date, time and place of the hearing.

(2) The professional conduct committee shall prosecute or direct the prosecution of 
the complaint, but professional conduct committee members shall not participate in 
any other manner in the hearing of the complaint except as witnesses when required.
(3) The discipline committee shall hear the complaint and shall determine whether 
or not the member is guilty of professional misconduct or professional incompetence, 
notwithstanding that the determination of a question of fact may be involved, and 
the discipline committee need not refer any question to a court for adjudication.
(4) The discipline committee may accept any evidence that it considers appropriate 
and is not bound by rules of law concerning evidence.
(5) The discipline committee may employ, at the expense of the association, any 
legal or other assistance that it considers necessary, and the member whose conduct 
is the subject of the hearing may be represented by counsel at the member’s own 
expense.
(6)	 The	testimony	of	witnesses	is	to	be	under	oath	or	affirmation	administered	by	
the chairperson of the discipline committee.
(7) At a hearing by the discipline committee, there is to be full right:

(a) to examine, cross-examine and re-examine all witnesses; and
(b) to present evidence in defence and reply.

(8) On application and payment of the appropriate fee, the local registrar of 
the court at any judicial centre shall issue writs of subpoena ad testificandum or 
subpoena duces tecum to:

(a) a member whose conduct is the subject of a hearing pursuant to this Act;
(b) a professional conduct committee member;
(c) a discipline committee member.
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(9) Where a writ issued pursuant to subsection (8) is disobeyed, the proceedings 
and penalties are those applicable in civil cases in the court.
(10) Where the member whose conduct is the subject of the hearing fails to attend 
the hearing, the discipline committee, on proof of service of the notice mentioned in 
subsection (1), may proceed with the hearing in the member’s absence.
(11) If, during the course of a hearing, the evidence shows that the member whose 
conduct is the subject of the hearing may be guilty of a charge different from or in 
addition	to	any	charge	specified	in	the	formal	complaint,	the	discipline	committee	
shall notify the member of that fact.
(12) If the discipline committee proposes to amend, add to or substitute the charge 
in the formal complaint, the discipline committee shall adjourn the hearing for 
any	period	that	the	discipline	committee	considers	sufficient	to	give	the	member	
an opportunity to prepare a defence to the amended formal complaint, unless the 
member consents to continue the hearing.
(13) The person, if any, who made the complaint pursuant to section 29:

(a) is to be advised orally or in writing by the registrar of the date, time and 
place of the hearing; and
(b) subject to subsection (15), is entitled to attend the hearing.

(14) Subject to subsection (15), the discipline committee shall conduct all hearings 
in public.
(15) The discipline committee may exclude members of the public and the person 
who made the complaint from any part of the hearing when the committee is of 
the opinion that evidence brought in the presence of the person or persons to be 
excluded will unduly violate the privacy of a person other than the member whose 
conduct is the subject of the hearing.

1997, c.D-4.1, s.33.

Disciplinary powers
34(1)	 Where	 a	 discipline	 committee	 finds	 a	 member	 guilty	 of	 professional	
misconduct or professional incompetence, it may make one or more of the following 
orders:

(a) an order that the member be expelled from the association and that the 
member’s name be struck from the register;
(b)	 an	order	that	the	member	be	suspended	from	the	association	for	a	specified	
period;
(c) an order that the member be suspended pending the satisfaction and 
completion	of	any	conditions	specified	in	the	order;
(d) an order that the member may continue to practise only under conditions 
specified	in	the	order,	which	may	include,	but	are	not	restricted	to,	an	order	
that the member:

(i)	 not	do	specified	types	of	work;
(ii)	 successfully	complete	specified	classes	or	courses	of	instruction;
(iii) obtain medical treatment, counselling or both;
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(e) an order reprimanding the member;
(f) any other order that the discipline committee considers just.

(2) In addition to an order made pursuant to subsection (1), the discipline committee 
may order:

(a)	 that	the	member	pay	to	the	association	within	a	fixed	period:
(i)	 a	fine	in	a	specified	amount	not	exceeding	$5,000;	and	
(ii) the costs of the investigation and hearing into the member’s conduct 
and related costs, including the expenses of the professional conduct 
committee and the discipline committee and costs of legal services and 
witnesses; and

(b) where a member fails to make payment in accordance with an order 
pursuant to clause (a), that the member be suspended from the association.

(3) In addition to an order made pursuant to subsection (1), the discipline committee 
may order the member to provide restitution for the cost of a faulty dental prosthesis, 
periodontal or orthodontal dental appliance, in the case of:

(a) a dental technician;
(b) a dentist; or
(c) a denturist.

(4) The registrar shall send a copy of an order made pursuant to this section to 
the member whose conduct is the subject of the order and to the person, if any, who 
made the complaint.
(5) Where a member is expelled or suspended, the registrar shall strike the name 
of the member from the register or indicate the suspension on the register, as the 
case may be.
(6) Where a member is found guilty of professional misconduct or professional 
incompetence, the council may inform that member’s employer of the order made 
against the member.
(7) If a member is suspended or expelled from an association, that member’s rights 
and privileges as a member are removed for the period during which the member 
is suspended or expelled.

1997, c.D-4.1, s.34.

Criminal conviction
35 The discipline committee may, by order, impose any penalty described in 
section 34 that to it seems just where:

(a) the member has been convicted of an offence pursuant to the Criminal 
Code, the Cannabis Act (Canada), the Controlled Drugs and Substances Act 
(Canada) or the Food and Drugs Act (Canada);
(b) a report of the professional conduct committee is made to the discipline 
committee respecting the conviction mentioned in clause (a);



DENTAL DISCIPLINES

30

c D-4.1 

(c) the discipline committee has given the member mentioned in clause (a) 
an opportunity to be heard; and
(d)	 the	discipline	committee	finds	that	the	conduct	of	the	member	giving	rise	
to the conviction mentioned in clause (a) constitutes professional misconduct.

1997, c.D-4.1, s.35; 2018, c C-2.111, s.7-3.

Criminal conduct
36 If, in the course of an investigation pursuant to this Act, the professional conduct 
committee of an association obtains information that leads to a reasonable belief 
that a member has been engaged or is engaging in possible criminal activity, the 
committee shall disclose the information to the appropriate law enforcement agency.

2023, c 6, s.3-12.

37 Repealed. 2023, c 6, s.3-13.

Review by court
38(1) A member may appeal the decision or any order of the discipline committee 
to	a	judge	of	the	court	by	serving	the	registrar	with	a	notice	of	appeal	and	filing	
the notice with the local registrar within 30 days after the decision or order where:

(a) the member has been found guilty of professional misconduct or 
professional incompetence by the discipline committee pursuant to section 33; or
(b) the member is subject to an order of the discipline committee pursuant 
to section 34 or 35.

(2) An appellant shall set out the grounds of appeal in a notice of appeal mentioned 
in subsection (1).
(3)	 On	receipt	of	a	notice	of	appeal,	the	registrar	shall	file	with	the	local	registrar	
a true copy of:

(a) the formal complaint and notice served pursuant to section 33 or the report 
of the professional conduct committee pursuant to section 35;
(b) the transcript of the evidence presented to the discipline committee;
(c) the exhibits received in evidence by the discipline committee; and
(d) the decision and order of the discipline committee.

(4) The appellant or the appellant’s solicitor or agent may obtain from the registrar 
a	copy	of	the	documents	filed	pursuant	to	subsection	(3)	on	payment	of	the	costs	of	
producing them.
(5) On hearing an appeal the judge may:

(a) dismiss the appeal;
(b)	 quash	the	finding	of	guilt;
(c) direct a new hearing or further inquiries by the discipline committee;
(d) vary the order of the discipline committee; or
(e) substitute the judge’s own decision for the decision appealed from.
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(6) The judge may make any order as to costs that the judge considers appropriate, 
including an order as to which party shall bear the cost of the transcripts and other 
material	filed	with	the	local	registrar	pursuant	to	subsection	(3).

1997, c.D-4.1, s.38.

Effect of appeal
39 The commencement of an appeal pursuant to section 38 does not stay the effect 
of	the	decision	or	order	appealed	from,	but	on	five	days’	notice	to	the	registrar,	the	
appellant may apply to the court for a stay of the decision or order pending the 
disposition of the appeal.

1997, c.D-4.1, s.39.

Court of Appeal
40 With leave of a judge of the Court of Appeal, an association or a member who 
brings an appeal pursuant to section 38 may appeal a decision of the court to the 
Court of Appeal on a question of law only.

2021, c 19, s.10.

Reinstatement
41(1) A person who has been expelled as a member may apply to his or her former 
association’s council for reinstatement.
(2) Subject to the bylaws, on receipt of an application pursuant to subsection (1), 
the council shall:

(a) review the application; and
(b) investigate the application by taking any steps it considers necessary.

(3) On the completion of its investigation, the council may:
(a)	 where	is	it	satisfied	that	the	person’s	subsequent	conduct	and	any	other	
facts warrant reinstatement, order that the person be reinstated as a member 
on any terms and conditions that the council considers appropriate; or
(b) by order, refuse to reinstate that person.

(4) Where, on an application pursuant to subsection (1), the council refuses to 
reinstate the person as a member, the person, within 30 days after the date of the 
order, may appeal the order of the council to a judge of the court and the judge may 
allow or disallow the appeal.
(5) On an appeal pursuant to subsection (4), the judge shall consider:

(a) the proceedings before the council on the application for reinstatement;
(b) the past record of the appellant as shown by the books and records of the 
association; and 
(c) the evidence taken before the council and any committee that dealt with the 
expulsion and application for reinstatement and the report of that committee.

(6) A person whose application for reinstatement is refused or whose appeal of 
a refusal is dismissed may make another application for reinstatement, based on 
new information, at any time.

1997, c.D-4.1, s.41.
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GENERAL

Exemption
42(1) Nothing in this Act prohibits a dental technician from carrying on business as 
a dental technician through and in the name of a corporation, where the corporation 
has a dental technician in charge of its operations.
(2) Nothing in this Act prohibits a denturist from carrying on business as a 
denturist through and in the name of a corporation, where the corporation has a 
denturist in charge of its operations.

1997, c.D-4.1, s.42.

Immunity
43 No action lies or shall be instituted against:

(a) a council;
(b) a councillor;
(c) a professional conduct committee;
(d) a discipline committee;
(e) a committee member; or
(f)	 an	officer,	employee	or	agent;

of an association for any loss or damage suffered by a person by reason of anything 
in good faith done, caused, permitted or authorized to be done, attempted to be done 
or omitted to be done by any of them pursuant to or in the exercise or supposed 
exercise of any power conferred by this Act or the bylaws or in the carrying out or 
supposed carrying out of any decision or order made pursuant to this Act or the 
bylaws or any duty imposed by this Act or the bylaws.

1997, c.D-4.1, s.43.

Offence and penalty
44 Every person who contravenes any provision of section 22 or 24 is guilty of an 
offence	and	liable	on	summary	conviction	to	a	fine	of:

(a)	 for	a	first	offence,	not	more	than	$4,000;
(b)	 for	a	second	offence,	not	more	than	$8,000;	and
(c)	 for	each	subsequent	offence,	not	more	than	$12,000	or	to	imprisonment	
for a term of not more than six months, or to both.

1997, c.D-4.1, s.44.

Limitation of prosecution
45 No prosecution for a contravention of any provision of section 22 or 24 is to be 
commenced:

(a) after the expiration of 24 months from the date of the alleged offence; and
(b) without the consent of the Minister of Justice or the council of the 
association to which the offence relates.

1997, c.D-4.1, s.45.



DENTAL DISCIPLINES

33

c D-4.1

Report of termination of employment
46 Any employer who terminates for cause the employment of a member shall 
report the termination to the member’s association where the employer reasonably 
believes the cause is professional incompetence or professional misconduct.

1997, c.D-4.1, s.46.

Review by Legislative Assembly
47(1)	 One	 copy	 of	 every	 bylaw	 and	 amendment	 filed	 with	 the	 Registrar	 of	
Corporations pursuant to section 16 or 17 is to be laid before the Legislative Assembly 
by the minister responsible for the administration of The Business Corporations 
Act, 2021 in accordance with section 13 of The Executive Government Administration 
Act.
(2) Where any bylaw or amendment laid before the Legislative Assembly is found 
by the Assembly to be beyond the powers delegated by the Legislature or in any 
way prejudicial to the public interest, that bylaw or amendment ceases to have any 
effect and is deemed to have been revoked.

1997, c.D-4.1, s.47; 2010, c.B-12, s.27; 2014,  
c.E-13.1, s.62; 2021, c 6, s.23-26; 2023, c 6, s.3-14.

Record of revocation and notification
48(1) Where it appears from any Votes and Proceedings of the Legislative Assembly 
that any bylaw or amendment has ceased to have effect, the Clerk of the Legislative 
Assembly shall immediately:

(a) forward two copies of the Votes and Proceedings to the Registrar of 
Corporations; and
(b) advise the Registrar of Corporations that the copies are forwarded 
pursuant to this subsection.

(2) On receipt of the copies mentioned in subsection (1), the Registrar of 
Corporations shall immediately:

(a)	 file	one	of	the	copies	with	the	bylaw	or	amendment	to	which	it	relates;
(b) forward the other copy to the association; and
(c) advise the association that the copy is forwarded pursuant to this 
subsection.

1997, c.D-4.1, s.48; 2010, c.B-12, s.27; 2021, c 6, 
s.23-26.

Annual register
49	 On	 or	 before	 February	 1	 in	 each	 year,	 each	 association	 shall	 file	with	 the	
Registrar	of	Corporations	a	list,	certified	by	the	registrar	to	be	a	true	list,	showing:

(a) the names of all members as at December 31 in the preceding year;
(b) the addresses of the members mentioned in clause (a) as shown by the 
records of the association; and
(c) the respective dates of admission of the members mentioned in clause (a).

1997, c.D-4.1, s.49; 2010, c.B-12, s.27; 2021, c 6, 
s.23-26.
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Annual report
50	 Each	association	shall	file	an	annual	report	with	the	minister	in	the	form,	with	
the contents and in the time prescribed by the minister.

1997, c.D-4.1, s.50.

Compliance
51 Every member shall comply with this Act and the bylaws of that member’s 
association.

1997, c.D-4.1, s.51.

Service of notices, etc.
52(1) Unless otherwise provided for in this Act or the bylaws, any notice or other 
document that is required to be served pursuant to this Act may be served by:

(a) personal service made:
(i) in the case of an individual, on that individual;
(ii) in the case of a partnership, on any partner; or
(iii)	 in	the	case	of	a	corporation,	on	any	officer	or	director;	or

(b) registered mail addressed to the last business or residential address of 
the person to be served shown on the register.

(2) A notice or document sent by registered mail is deemed to have been served on 
the seventh day following the date of its mailing, unless the person to whom it was 
mailed establishes that, through no fault of that person, the person did not receive 
the notice or document or received it at a later date.
(3) If it is for any reason impractical to effect service of any documents in the 
manner provided for in subsection (1), the court may, on application that may be 
made ex parte, make an order for substituted service.
(4) A document served in accordance with the terms of an order mentioned in 
subsection (3) is deemed to have been properly served.

1997, c.D-4.1, s.52.

REPEAL, TRANSITIONAL AND COMING INTO FORCE

S.S. 1978 (Supp.), c.D-5.1, repealed
53(1) Sections 18 and 54 of The Dental Profession Act, 1978 are repealed.
(2) Sections 43 and 44 of The Dental Profession Act, 1978 are repealed.
(3) Sections 1 to 17, 19 to 42, 53 and 55 to 67 of The Dental Profession Act, 1978 
are repealed.
(4) Sections 45 and 47 to 52 of of The Dental Profession Act, 1978 are repealed.

1997, c.D-4.1, s.53; 2001, c.8, s.7.
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R.S.S. 1978, c.D-6, repealed
54 The Dental Technicians Act is repealed.

1997, c.D-4.1, s.54.

R.S.S. 1978, c.D-7, repealed
55 The Denturists Act is repealed.

1997, c.D-4.1, s.55.

S.S. 1980-81, c.D-6.1, repealed
56 The Dental Therapists Act is repealed.

1997, c.D-4.1, s.56.

Transitional – College of Dental Surgeons of Saskatchewan
57(1) Except to the extent that the bylaws may be inconsistent with this Act, the 
bylaws of the College of Dental Surgeons of Saskatchewan in effect on the day before 
subsection 3(1) comes into force continue as the bylaws of the College of Dental 
Surgeons of Saskatchewan.
(2) A person who is a member of the council of the College of Dental Surgeons of 
Saskatchewan on the day before subsection 3(1) comes into force continues as a 
member of council until the earlier of:

(a) the date councillors are elected to council pursuant to this Act; and
(b) the date the person dies, resigns or otherwise ceases to be a councillor.

(3) All licences issued or continued pursuant to The Dental Profession Act, 1978 
that are not revoked or suspended on the day before subsection 3(1) comes into force 
continue in force until the earlier of:

(a) the date on which the licence expires; and
(b) the date on which the licence is revoked or suspended pursuant to this Act.

(4) Notwithstanding subsection (1), but subject to subsections 60(2) and 61(2), 
bylaws made pursuant to sections 18 and 54 of The Dental Profession Act, 1978 
continue in force until the day subsection 53(1) of this Act comes into force.

1997, c.D-4.1, s.57.

Transitional  – Dental Technicians Association of Saskatchewan
58(1) Except to the extent that the bylaws may be inconsistent with this Act, the 
bylaws in effect on the day before subsection 3(2) comes into force continue as the 
bylaws of the Dental Technicians Association of Saskatchewan.
(2) A person who is a member of the board of the Dental Technicians Association 
of Saskatchewan on the day before subsection 3(2) comes into force continues as a 
member of council until the earlier of:

(a) the date councillors are elected to council pursuant to this Act; and
(b) the date the person dies, resigns or otherwise ceases to be a councillor.
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(3) All licences issued or continued pursuant to The Dental Technicians Act that 
are not revoked or suspended on the day before subsection 3(2) comes into force 
continue in force until the earlier of:

(a) the date on which the licence expires; and
(b) the date on which the licence is revoked or suspended pursuant to this Act.

1997, c.D-4.1, s.58.

Transitional – Denturists Society of Saskatchewan
59(1) Except to the extent that the bylaws may be inconsistent with this Act, the 
bylaws of the Denturists Society of Saskatchewan are in effect on the day before 
subsection 3(3) comes into force continue as the bylaws of the Denturists Society 
of Saskatchewan.
(2) A person who is a member of the board of the Denturists Society of Saskatchewan 
on the day before subsection 3(3) comes into force continues as a member of council 
until the earlier of:

(a) the date councillors are elected to council pursuant to this Act; and
(b) the date the person dies, resigns or otherwise ceases to be a councillor.

(3) All licences issued or continued pursuant to The Denturists Act that are not 
revoked or suspended on the day before subsection 3(3) comes into force continue 
in force until the earlier of:

(a) the date on which the licence expires; and
(b) the date on which the licence is revoked or suspended pursuant to this Act.

1997, c.D-4.1, s.59.

Transitional – Saskatchewan Dental Assistants Association
60(1) A person who is a member of the board of directors of the Saskatchewan 
Dental Assistants Association on the day before subsection 3(4) comes into force 
continues as a member of council until the earlier of:

(a) the date councillors are elected to council pursuant to this Act; and
(b) the date the person dies, resigns or otherwise ceases to be a councillor.

(2) On the coming into force of subsection 3(4) of this Act and notwithstanding 
The Dental Profession Act, 1978:

(a) the College of Dental Surgeons shall not exercise any of its powers 
pursuant to section 18 of The Dental Profession Act, 1978 with respect to 
dental assistants; and
(b) section 54 of The Dental Profession Act, 1978 and any bylaws made 
pursuant to that section or section 18 no longer apply to dental assistants.

(3) Notwithstanding subsection (2), if, on the date that this section comes 
into force, a complaint received by the College of Dental Surgeons pursuant to  
section 43 of The Dental Profession Act, 1978 with respect to a dental assistant has 
not been concluded:

(a) that complaint is to be dealt with pursuant to sections 28 to 40 and 44 of 
The Dental Profession Act, 1978; and
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(b) for the purpose of handling the complaint, The Dental Profession  
Act, 1978, as that Act existed on the day before subsection 3(4) of this Act 
comes into force, and any bylaws made pursuant to sections 18 and 54 of The 
Dental Profession Act, 1978 with respect to dental assistants, as those bylaws 
existed on the day before subsection 3(4) of this Act comes into force, continue 
to apply respecting the complaint until the complaint is concluded.

(4) All dental assistant licences issued by the College of Dental Surgeons of 
Saskatchewan that are not revoked or suspended on the day before subsection 3(4) 
comes into force continue in force until the earlier of:

(a) the date on which the licence expires; and
(b) the date on which the licence is revoked or suspended pursuant to this Act.

1997, c.D-4.1, s.60.

Transitional – Saskatchewan Dental Hygienists’ Association
61(1) A person who is a member of the board of directors of the Saskatchewan 
Dental Hygienists’ Association on the day before subsection 3(5) comes into force 
continues as a member of council until the earlier of:

(a) the date councillors are elected to council pursuant to this Act; and
(b) the date the person dies, resigns or otherwise ceases to be a councillor.

(2) On the coming into force of subsection 3(5) and notwithstanding The Dental 
Profession Act, 1978:

(a) the College of Dental Surgeons shall not exercise any of its powers 
pursuant to section 18 of The Dental Profession Act, 1978 with respect to 
dental hygienists; and
(b) section 54 of The Dental Profession Act, 1978 and any bylaws made 
pursuant to that section or section 18 no longer apply to dental hygienists.

(3) Notwithstanding subsection (2), if, on the date that this section comes 
into force, a complaint received by the College of Dental Surgeons pursuant to  
section 43 of The Dental Profession Act, 1978 with respect to a dental hygienist has 
not been concluded:

(a) that complaint is to be dealt with pursuant to sections 28 to 40 and 44 of 
The Dental Profession Act, 1978; and
(b) for the purpose of handling the complaint, The Dental Profession  
Act, 1978, as that Act existed on the day before subsection 3(5) of this Act 
comes into force, and any bylaws make pursuant to sections 18 and 54 of The 
Dental Profession Act, 1978 with respect to dental hygienists, as those bylaws 
existed on the day before subsection 3(5) of this Act comes into force, continue 
to apply respecting the complaint until the complaint is concluded.

(4) All dental hygienist licences issued by the College of Dental Surgeons 
of Saskatchewan that are not revoked or suspended on the day before sub- 
section 3(5) comes into force continue in force until the earlier of:

(a) the date on which the licence expires; and
(b) the date on which the licence is revoked or suspended pursuant to this Act.

1997, c.D-4.1, s.61.
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c D-4.1 

Transitional – Saskatchewan Dental Therapists Association
62(1) Except to the extent that the bylaws may be inconsistent with this Act, the 
bylaws of the Dental Therapists Association that are in effect on the day before 
subsection 3(6) comes into force continue as the bylaws of the Dental Therapists 
Association.
(2) A person who is a member of the council of the Saskatchewan Dental Therapists 
Association on the day before subsection 3(6) comes into force continues as a member 
of council until the earlier of:

(a) the date councillors are elected to council pursuant to this Act; and
(b) the date the person dies, resigns or otherwise ceases to be a councillor.

(3) All licences issued pursuant to The Dental Therapists Act that are not revoked 
or suspended on the day before subsection 3(6) comes into force continue in force 
until the earlier of:

(a) the date on which the licence expires; and
(b) the date on which the licence is revoked or suspended pursuant to this Act.

1997, c.D-4.1, s.62; 2001, c.8, s.7.
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The Dental Therapy Profession in Canada 

Scope of Professional Practice/Competencies 

This document is intended to define and describe the scope of professional practice of dental therapy and 
the competencies that all graduate dental therapists shall possess upon graduation from a school of dental 
therapy in Canada. 

In Saskatchewan, dental therapists are governed by the Dental Disciplines Act 1997 and the 
Saskatchewan Dental Therapists Association Bylaws.  All dental therapists wishing to practice in the 
province of Saskatchewan are required to register and license with the Saskatchewan Dental Therapists 
Association.

Introduction 

Dental therapists are primary oral health care professionals who are trained to perform basic clinical 
dental treatment and preventi ve services within a variety of practice settings. As members of a 
multidisciplinary team, dental therapists provide restorative dental treatment services, disease prevention 
and oral health promotion programs to maintain and improve health. Dental therapists also advocate for the 
needs of clients, assist them in accessing care and refer them to other health professionals for services 
beyond the scope of the dental therapist’s practice. 

Education 

Dental therapists are graduates of a two-year, post-secondary diploma program (1974-2011) or the University 
of Saskatchewan's College of Dentistry Bachelor of Science in Dental Therapy program. Both provide a level 
of knowledge, experience and skills to deliver effective and appropriate oral health care services, within their 
defined scope of practice.

Dental therapists who have completed post-graduate orthodontic modules approved by the regulatory bodies 
may also provide basic orthodontic procedures.

Academic, pre-clinical and clinical components prepare graduate dental therapists to provide quality services 
in a competent, ethical and professional manner.

Practice Settings 

Dental therapists practice in both private and public health settings within a general consultative/
referral relationship with a dentist. Dental therapists practice in private dental clinics, government health 
programs, public health agencies, training institutions, First Nations organizations and other practice 
settings, in varying capacities as clinicians, educators, health promoters, administrators or dental 
consultants. 

Competencies 

Dental therapists are competent to provide the full range of professional services within their scope of 
practice. However, their practice may vary, depending upon health care legislation or employment policy 
that may exist within different settings or jurisdictions in Canada. Upon graduation from a school of 
dental therapy in Canada, dental therapists will demonstrate competency and provide the full range of 
professional care in the following four broad categories: 

1. Diagnostic Dentistry
2. Operative Dentistry
3. Community and Preventive Dentistry
4. Practice Management, Principles of Professionalism and Ethics.

1. Diagnostic Dentistry

Dental therapists are trained to evaluate patients of all ages, diagnose dental caries and dental abscesses, recognize 
abnormal pathological conditions through clinical and radiographic examination, chart their dental status, develop a 
treatment plan and present the treatment plan to the patient to obtain informed consent. 



• obtain, review and document the medical and dental history of patients
• take steps to prevent and manage medical emergencies should they arise
• the chief complaint or the reason for the patient’s visit
• assess the patient’s needs through a clinical examination of extra-oral and intra-oral structures
• chart the patient’s dental status
• inform patients of any necessary considerations for dental treatment

Oral Diagnosis 
• interpret findings from the examination
• diagnose dental caries and periapical abscesses
• recognize deviations from normal growth development
• identify common diseases of the mouth and other abnormal pathological conditions through clinical and 

radiographic examinations
• assess the implications of providing or withholding treatment

 Treatment Planning, Case Management and Referral 
• develop a comprehensive treatment plan
• inform the patient in understandable terms about the problem and its significance, and involve them in the 

management of their own care
• initiate dental or medical consultations when appropriate
• recognize indicators and appropriately refer patients to other dental professionals for care beyond the 

scope of the dental therapist

Dental Radiography 
• assess the need for, select, expose and interpret dental radiographs to assist in assessment, 

diagnosis, treatment planning and case presentation
• identify abnormal pathological conditions
• recognize deviations from the normal and when it is appropriate to refer the patient to another 

professional

Patient Assessment 

2. Operative Dentistry

Dental therapists are trained to restore teeth to proper form, function and esthetics, perform 
uncomplicated extractions, recognize and manage dental/medical emergencies, post-extraction complications, and 
provide local anesthetics to manage pain to restore and maintain the health of the dental patient. 

Restorative Dentistry 
• restore teeth to proper form, function and esthetics
• select appropriate materials and techniques
• assess the need for, select and place appropriate space maintainers to reduce the impact of 

premature space loss
• take impressions and fabricate study models
• perform vital pulp therapy on primary teeth
• manage dental emergencies to alleviate pain

Local Anesthesia 
• select the appropriate agent and technique to achieve local anesthesia to manage pain and minimize 

patient anxiety
• prevent, anticipate, recognize and manage medical emergencies or complications related to the use of 

local anesthetics, should they occur

• plan and perform extractions of primary teeth and uncomplicated extractions of permanent teeth
• place and remove sutures
• manage common intra-operative and post-extraction complications

Oral Surgery

Periodontic Techniques 
• treat patients with mild to moderate periodontal disease
• perform scaling and polishing of teeth
• recognize and manage emergency periodontal conditions
• appropriately consult with or refer the patient to other professionals for care beyond the scope of the 

dental therapist



Infection Prevention and Control 
• understand and use current universal precautions and appropriate infection control practices in all 

aspects of patient care

3.. Community and Preventive Dentistry
Dental therapists are prepared to initiate appropriate oral health disease prevention strategies at an individual, 
community and societal level. As a member of the multi-disciplinary health team, dental therapists work 
with other professionals to maintain and improve health.

Health Education 
• teach and communicate effectively at all levels to promote health and prevent oral disease

Primary Prevention 
• plan, develop and initiate strategies designed to prevent oral disease from occurring

Secondary Prevention 
• plan, develop and initiate strategies to minimize the impact of existing oral disease through clinical 

interventions and broader-based strategies

Needs Assessment 
• assess and evaluate the oral health of populations, gather and interpret epidemiological data, and plan, 

develop and initiate oral health programs to address the identified needs

Community Development 
• assist individuals, agencies and community groups to understand their oral health needs and 

take appropriate responsibility for and improve their own oral health

4. Practice Management, Principles of Professionalism and Ethics

Dental therapists are prepared to manage their practice and provide care using contemporary professional 
knowledge, judgment and skills to conduct themselves in a professional and ethical manner.

• conform to codes of professional conduct and professional practice standards
• recognize the importance of and commit to lifelong learning and self-assessment to maintain 

competencies
• communicate effectively and appropriately with the public, patients, caregivers, parents or guardians, 

staff and other professionals
• respect cultural differences
• maintain accurate and complete patient records in a confidential manner
• continuously analyze patient treatment outcomes to improve patient care
• develop emergency protocols
• complete basic equipment maintenance and repair
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